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» Rotation Goals and Objectives are in the resident room in colored folders
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Removal from the program IS A PART OF THE RESIDENT’'S PERMANENT RECORD

In short:
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#.)+H- & T+ 80 279)/4# #OH0-"F St -+ 0,,7.)0-"* +)."2#,90- 5# W (-+ &04
§°8 &04 " " WH3MH.#-§"9)1# 01 04% OW/"-)@790- -+ T. .4," % ,0C(4-)%& (.
A+/ (#-5. "6048 4. 67 #+ 0- §"#)k ,0-$7,8 5)§" &0AT §). S0 &04% "+17-§"/# S0 JHH3HIA " $#
04% 700+ -* (#]

1 3. 3T /#h. (4.5 6# BO0h- 5y# 0- +4%& -+ (4.5 6# 24-,90-"F "§ = (#.7
Response to pages must be timelyl "# 0((4-),"90-. #3"WC#H-$ "$
C7)-87)-. " 63, T+ .04+ 6# ,0-87 8+ 0% 6H#3#h (T4-,90-T #.)+H-$§ 3T /#h.
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"Wt " - ) (30¥S" -8 643 #O3#-.)1# W T1T)T6'% 0 "—+ WOL)HH+ 100 #.)+H-S. 6#/)--)-/ )-

S SHT)-)-/T  AM-$E "0.38" ,""W/#. EABB 20} 0.5 O% .SO%- 3"/#h. 643 5

3TN 3T/ N 01 ,UTR/HT TSHKG WESTLBQHSS ). T1T)Tew NOQ SUH #.)+HH-L&
00¥+)- "$047

MORNING REPORT
Ofi-)-/ WH3O0WS ). ,0-+4 5+ HI#I& O0-+"8& "—+ "4h.+"& (O%-)-/ 6#/)--)-/ "$ PIB "1
O%-)-/ %308 ). +#.)/-#+ 30 W1)#5 "0.3)$"* and outpatient cases ". 5#* ". 0 +).,4..
CH+), ™ 1A 90—, L)+t 1 67 #+ (Oh-)-/ W30W. WHLHS 3"0-# )" /# 7 #. WIHS G
VL. WHLHS S L AMH-S  3TOH-S. WELHS < "+ 3#0NC 20%( " 34 #-$79)0-. T

This is YOUR morning report "-+ &04% ,""-,#§0 ."'05 &04% " "%+ 50%; "-+ "#3 90 $#","
8O4% 3. T "H# H-)0% K-S . U044, )+ 5T, 3OS, 804 504+ 1) # 0 3. #-5 )-
"+1T-,#1 04 .04+ +0 " /%043 +)2#k#-9)"* 20% 1 or 2 of the most interesting , " .#. )- 5"),"
O-# 3#4.0- 4.47%& §"# )-$tth— 3. #-$. "—+ O-# 3#%h.0- 5h)$#. 0- §"'# 60"+ " -+ solicits a
differentiall *"). 5)* W#:4)k# §* "8 #1#480-# 4—+#4.8" —+. 5""$). /0)-/ 0- 5)§" §"'# 3"§#-§ "—+
TLUWHTH A3 0- §UH)h ) HT 3N, H. HLT T H ) )- THLT - # 57, 3TO#-5. &04 504+
;:# 90 3. #-$ "+ 5"0 5)* 6# +0)-/ 20% "* . #-$"5)0-.7

Senior residents should create a monthly morning report schedule and submit it to the
program director at the beginning of the month.

Special topics are discussed on the following days:

AY O-+"8  HOA—+. B)-/ "H 02 &O04% "W $UH 434S+ OQH-.  #US 4.
.04+ *+.0 6# 3. #-$

PGY-l #.)+#-5. "W 0-*& WH: 4+ 50 "88#-+ (O%-)-/ W30% 5#- §"#& "W 0- §"'# 0 (4-)%&
#+),)-# %0879)0-  #+)"8), 0483"9#-§ 40§™9)0- ()& #+),)-# 0.3 #1),# “-+ on
Thursday mornings during the Emergency Medicine rotation.

HOFHSS. U WA SO TSH-+ 00% WHLHSH+ t4TWHEE 0 " (Oh-)-/ W30
HO,H3S BUH- SUHR UTIH# T- HO,4.#+ T6.H-# .),; 17,790- O% "h# O- §#) 405 "$)0-
45"+ Oh "-& "5"& H0$"$)0-.7

HOHH-S. W WA SO TSH-+ HB I WLHSH+ 14TiSEEE 02 "% (Oh-)-/ WH30%.
HO,#35 5 H- §H T T- #9,4 4+ 6. H-# L),; 17,790- Oh "W O-§" #H)S), GH/H#- L&
#4),)-# 408"9)0- S"H- §HE "W #9, 4. #+ 40 (O%-)-/ 304 0- 0-+"8& (Oh-)-7.T

D WS, =St U T+ QO89)-/ 39S, §78 (OH=)=/ "=+ ,"——08 H"1# §H# 0. 35" §HE "W
HO, 4 4+ "=+ §H OS"H _#-)0% bE.)+#-$ 0- "0.3)8"* ). §"'#— #O3#, $#+ 30 44— (Ok-)-/ 30K
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).}~/ (OW#$" "~ HB I 02 (Ok-)-/ #3015, 5)* #.4%)-*0.. 02 17,90~ +*&. +0)-/ (O%-)-/
30K Skt #-$78)0-. HOS™ ™)/ L, 00 37&.), ", HOSE® §7H 5. 3. #-$"90-. O% +0)-/ HOHh"
TR C)/US. St—+. 108 17 &#TH W )+#-5. B -0 17,780 #N ## 309,& 0% Q..)-/
A . 6#05

04 (4.5 .)/-)- 50 /#5 ,#t+)5 104 *$$#—+)-/ (Ok-)-/ 30K

THURSDAY CONFERENCES

Ot ,0-20t— #. "W "+ #1488 4% +78& 6#/)--)-/ “§ ABB 3101 "# ,0-2%-,#. ,01#% ©
-46#% 02 303),. )-,*4+)-/ 34" ,9),# (" -"/#(#-$ 6#""1)0h"* ., )#-,# -4M0o- ,0C(4-)%&
(#4),)-# h"+)0°0/8& 3"&.), " (#+),)-# "#HTE" W0 C080- -+ /#N)M), .1 H #)H#-S. /)1#
SSH I ,0-20— ,#. 3th &#™"h -+ #_)+#-§. )-§'H# "o+ &#"h "W W . 30-.)6'%# 20%
$"# #903),.7 ", QO-§" T ,0-2- L # L A ). 346Y). " §0 )20 #O)HE-S. T+ 27,488
02§"# 43,0()-7/903),. "+ .3#";#h.7
Attendance at the core conferences is mandatory for all Residents unless they are on
ICU, Rural, or Family Medicine Hospital service. (see below) #.)+#-§. (4.5 "$#-+ "$
least 90% 02 ** *#,$4%#. )- 5")," $"#& "W "17) 6% #9,*4+#. .),; +7&. 17,790-. O% 0% #%
#9,4 #+ 6. #-,#. 1 BH-+"-,# O 6# WLHEH+ (4ATHHE L5064 "-47h& 3N 4% T 2
§'# W)= ). 6#°05 Oh ,0.# S0 6#'05 HB N "$#-+"-,# §"#& 5)* 6# )-200(#+ §'"§ §'#& 5)*
05# 4. 17,790- §(# S0 ,0C3#-."%# 0% )(# ()..#+1 1 "04%. 02 *#,%4%# J A "™ +7& Q2
1%,%90-1 #.)+#-5. (& "*.0 (";# 43 (Q..#+ Y(# 6& +0)-/ (Owt /" .,"00* 3
3719),)3"5)0- 3"&.),"*. $°h 5Th. JuH.#-§790-.  4h.+T& #, MW, O Q& #t),)-#
H-), . 0% SHTHATY-/ VT &HTH. Oh )- HOSMEQH ,T.#. ST HOMT TR S)/US. )-44)-/
S #-+.1

04 (4.8 )/-)- 0- §'# "S#—+"-# ."##5 §0 6# ,04-$#+ 3 ._#-§ Signing in and not
attending will automatically result in an informal professionalism warning. . .4," ).
MO-/*& "+1).#+ § 75 &04 -08 .)/- )- 4-§ §'# 6#/)--)-/ 0L #7,"" )-+)1)+47 # $4% )- 58"+ 02
=)=/ )= 0% THL 04 TS §UH# G6#/)--)=/ 0L §UH TN 4T UHHAME T6.H#-#. ), YAt
17,"5)0- %4%"* %0§"9)0- " -+ 04$ 02 $05- %0$"$)0-.7 "# HO/%" C )#,80h "—+ Ok #.)+#-,&

00k+)-"$0% (4.5 6# -0+ 01 "-8& A-.,"#+4#+ "6.#-#. .4," ". F—#_.. O "0.3%™
"+()..)0-. 20% " 30..)6% #9,4 . #+ "6.#-,# W)™ "$H#-+"-,#). "*.04-", ,#3$"6HT

=$h-. "W TPOS#+ S0 ().. O-# ,0-2-,# 3% (O-§" 2 $U#H& -##+ S0 4% §#)h %0$T$)0-
+A8# 1 # 5)* 50%; 5)8" §"# 08" "#% 340/%" C $0 "..4%# §""$ -0 CO%# §""- A +7& 3#h (0-$").
Q). .#+

#t +H#H3"W(H-$. )- 5"),"  #.)H#-§. W0$"S# On#h ,0-MH#-,#.1 § ). strongly
encouraged §""$ $"'#  #. )-8, "S-+ §H L H# ,0-UE - #. 5= SR L, A 38,7

0$"5)0-. )- 5™)," 804 (& 6# #9,4.#+ MO "Ah.+"& ,0-2fH— # >
ICU> +4%)-/ §"). (0-§" &04 +0 -0§ """ 1# 0 "$#-+ " -& *#,34%#.
Rurab +4%)-/§"). (0-§" &04 +0 -0§ """ 1# $0 "$#-+ "-& *#,540#
Family Medicine Hospital> A ¥%#.)+#-$ 0- §"'# #"C ("& .$"& 4-9 §'# "0.3)8"* 50h; ).
LOQ3HSHT ™ 08 "#4h W . )+#-S. "W Wz 4)+ S0 "SS#-+ "¢ 0-2#-,#.7 If more than 1 resident
needs to stay, you must receive permission from the hospital attending to be excused
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JOURNAL CLUB

H#oH-S. (4.8 +HH#03 D). §S #- 6 S S0 6# H 10—/ HTh—#E.T  H# TE/R&S0 T, H#. .
J-200Q 0= )- §H QHH), T JSETSANE -+ S0 HLTATSE )5 N9, TM& "—+ 06#,9)1#8& "r05.
3"8.),)"—. $0 "33 §"H 6#.5 "1 N6 HL)HH-, #)- , "H)-/ 20 3 HH-S.T

i 3N /07 02 O44-"* 46 ). 50 /)1# #.)+#-5. 34".9),# )- +#)-)=/ = ,9-), "™ 14#.90-
T, )=/ 206 - THS),H OF THS),HE. BT)," B)F T3 Y- B SH 4#.90- #1TATY)-/ ' 1T 2
" 84+8 80 §UH #.)HE-K. 3TH),4TH )84TH0- -+ +).,4..)-/ S (. T-+ +4756,;. 02
AT, BSOS #8407 AR

§8"H# 6#/)-—)-/ 0L #," ", "+ (), &HH §H O/NT (L SOR S L)/ #)H#-S. 50 Odk-"*

46 5)," usually 0, ,4%. O- §"# §" i+ "4h.+78 00 §"# (O-$"T #.)+#-5. +#,)+# =. " " C
575 ,9-), ™ 14#.8)0- $#& 5)." S0 - 5T §). TBT&. 6#.$ 2 H ,9-), T 14#.80- "H).#. HOC
S #.)HH-K. 05— HOSMNH- # #H)-/ 3"OH-S.1  "# st ( $H- SO%;. SO/HSHY $0 -+ "-
“US), O "HS), M. §TS HHTF BT $H L)), T 1A#.90-T 50 "¥S),#. (& 6# ,"0.#- 10h 044"

467 08" UM, (& T S LT DA90- O #T, TUS)LHE (TE T L T P DS
S A4 50T §). OBH— 24— "=+ #-0/"$H-)=/ $0 ,"00.# "U), . 'S +#"F D" §H# T (# 4#.9)0-
64$ ,0(#$0 ,0-2),9)-/ ,0-,"4.)0-.1

#OH#-S. V04 +)L,4L 0 U OLN)-), T DA#.50-. T+ W)L B8 SH O #O)+H-,& %0/%7

)it ,50% 3%)0% SO0 (™;)-7/ " 2)-"* ,"0),# 02 "W9),*#.7 ¥),*#. ."'04 6# +).3#-.#+ 0 #.)+#-S.
"o+ 27,48 "$ T .5 §50 S#;. 6#10W §H# ., UH+AM+  04%-"* *46 "-+ all Residents are
required to have read the article prior to the meeting.

PROCEDURES REQUIRED FOR GRADUATION
it (-8 SN0, AN, TWHESTASTS W) HE-S. (4.5 ,0 (3HSH §# 10%05)-/ 4 (644 02
340, #+ANH# . S0 /47 +4"$# HOC §"). 3K0/%"

Procedure Minimum Number Required
) -S43 9)0- K
AB

:)-> 6)03.& 34-," ."T1##9,).)0-"* Of
H6" #04. &.$WHCOL™ OF G O

1) "/ W oL K
D)- RO H#4" 38 .
0)-§ -#,90- .3)"9)0- !
484 #(01™ !

B Lk
"$#" $ 1B (4.56# 1%/)-"" CB

0-9)-4)36, -+ LA .
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(& ,04-5 104 $08"* +#)1#0#. " 601# AB

O Wi, #)L# ,WH+)S 20K §"# 340, #+4l# 804 (4.5 +0,4(H-$ "5 804 ™" 1# 3HNOWCH+ §'#
340, #+AWH )- 804  %0$7$)0- 0/ O- # 1™'4# &04h 05— 3#4.0-"* 340, #+4% 0/ O% 68 " "1)-/ "
"8 #),)-#0T A6 0 048 T 3HO, HEAME H1TATY0- S ) SHIORCHF TS5

~ #8041 O (3HSH $H# T601# ()-) (A W AN (#-5 804 B)* 6# WH1HGH+ 68 §"#
2%, 488 SO +HSHRQ)—# )2 804 "W , 0 (3HSH-5 30 SHONC § 7S 3HS), 41" 340, H+ANH )—+H3H—+H-$ET 1
804 "W+ i+ ,0 (3453 804 B 6# 0N+ )- SHE)-/ "—+ = ,03& 02 §"). *#5#h 5 (")~ )-
8OAY Wt +#-$ )T

"LA%% (& 7.0 8T ST TS 804 Tk 0 (3HH-$ S0 30K §H# 340, #+ A |—+H3H-+#-§8 O- §H#
30, #+ 4% #17447$)0- 204 804 ,0(3## '# )-) (" -4(6HI 04 "W G Wtz A+
90,003 58 Q-) (™" ~46H# )-+), "+ "60L# "+ +0,4CH-58").]

DOCUMENTATION OF PROCEDURES

H S+ ) $H /4T-8)-/ 02 "0.3)7 NL#/#. S0 34T, 990-#4. ). 057+, +0,4 (#-$"90- 02
TSATHGT)o)-/ T L WSS 6T T, H3ST - # O W9 #, A # 028). ). 90
804 GH-#)5 0 +0,4(#-5 804k $™)-)-/ )- 17004. $#,"-)," ;.1 "# (:0h "W". -05
NS - A+ OB.SHE, T )P T—+ )-SH-)L# L TWE M1 OSHL#E $# S-+ 0% 608"
"0.3BTH. $T8 (& /4TS 804 SWLpH/H. T—+ 10% )-.4hT— # "W). 570 (& .#* 804 )6/
J— A" # T GHE- 90 6# (O -+ (O .3#,)), "604S T $4"F HOZHH-  # "+ $)-)-/ )- "*
"W . 0) (#4),)-#)- 5")," &04 5)." $0 34" ,9),#

#.)+#-5. 4<03$";# ¥#.30-.)6))8& 20% +0,4 (#-9)-7 §$"#)h 340, #+4%#. +4%)-/ §"# 18 (0-§". 02
§Hh $h7)-)-/1  0,4(#-$"9)0- (4.5 6# ,0(3HSH+ WH/ATRE )- # 17HA# 0% )- &04% 05-
+0,4(#-$"90- .&.$#(7 . 36/ /C1/,1/59/ 10 5-3 =-9<4/53/=* 36/ /C1/,1/59/ == 5-3
—99<,  ",; 02+0,4(#-$"9)0- , " HO3"HH)@#H §"# "6))88 50 6#,0 (# 60"+ ,HS) )+ Oh /4™ -5+
U0.3)87F UL\ H. Y SR HAN)0-T  §SUH #-+ 00 $H &# ™) 804 5) 6# " . ;#+ 0% +0,4 (#-$"9)0-
02 =+ 340, #+4%#. +0-#1 All Procedures should be documented on e-value.

"# 20%05)-/ ). " *.§ 02 core procedures §'"$ (0.5 QP& #+),)-# WS, 04 6#
,0(3#-$ 50 310K 68 /4" +4"9)0-T 04 .9 —##+ 50 +0,4 (#-$)- # 17*4# §'"$ &04 """ 1# +0-#
§H . # 3H0, #+ANE. S0 64 Y). S+ . 0 (3-S50 30K )-+H3H-+H#-§8& 0 &04% ))-"* W )+H- &
HLTAS)0- N & O8“#h 3K0,#+4%t -08 .51+ B)* W4t (OWt +0,4 (#-$"9)0- )-,*4+)-/
+7$#. 0,790 340, H+ANH - (# .43HH1).0% "—+ W68 " 0 (H#-$ MO $H .A3#H1). 0%
$79)-7 $778 804 "Wt 0 (3H#H-5 S0 3HNONC $# 340, #+AWH \—+H#3H-+#-5& 0 -08 #93#,$ 50 6#
O/ —#+ 00 7. "6 S0 0K " 3HO, H+AWH |—+H3H—+#-§& 5)5"04S 34034 +0, 4 (#-$"9)0->

Core Family Medicine Procedures:

6+0()-"* 3"h" ,#-$#.). -SIWHE"H0- T, #h"H0- WH3"h G "6.,#.. 0% ,&.$
:0)-$§ ".3)k"9)0- .(#™ L)~ 6)03.& JUTLI# "+ #9,).)0-"F  .0% 9)..4# )-#,90-.
374 C -3 W4C T+ 30.83"AC ("-"/#(#-S 02 06.54%),. 3"HH#-§. .30-$"-#04.
1%7)-"r +#)1#e C-"/##-8 00 *Te0% 58" (#,0-)4C #3).)050C& W3 W#H#3"Wh 02
4-,003Y, "SH+ T+ D), T R HNTH0-.  )-SEN- T T+ HOSHh-TF 28T (O-)80%) -/ )-$hT ASHN)-#
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k. Ak CO-J0N)-/ (#+)," HOBH(. +AW-/ 3W/-"-.& SIU04S )/-)),"-§ 06.$48), =*
) (37,8 ,#), " W3H-)-/ "4/ (#-$"90- 02 *"60% 09830, )- +17- #+ P 43300 )-
6.5H8), ., HS)H+ SHOL)+HA

Examples of procedures that will require more documentation than e-value (see above)

)- . #49)0- A(6"  34-,34%# tOk",H#-8#.). 5°- -Q L USUHSHN ) L#5)0-
0'0-0.,03& )/ (0)1+0.,03& W/)+2#I)6'  USHH)™F , "$HH 2-.#%$)0- )-.#45)0- (01"
#,4C,).)0- 0%30.,03& “#.§%46# -$46790-  .#,50- AT "..).$

WORK HOURS AND VIOLATIONS
BFH-S. U W A)E+ SO WH30K -8 50k; 04, 1)0+"$)0-. O- "-&K0$"5)0-. S0 §H HO/H"
Jit,S0H SO0 ""O4%. 1)0t"H0- .HHS 04 G# )Pt 048 T+ A6 QS0 KO/4T (i, SO%
)G+ "H#100C. T33H-H9 W0, TS+ )- S ,O-2#-, # 500 OF , " - 6#
068" )—#+ O §'# , W2 Wit +#-5 . Oh HO/4" (#5001 04 "W ™+.0 W= AJitt+ S0 2% 049 "
H1™H4"5)0- 02 #1486 408"5)0- 5™)," )-,*4+#. 1#3045)-/ 50; ""04% 1)0"5)0-. 77

AFP (AMERICAN FAMILY PHYSICIAN) REVIEW
§ O-# *#,54%¢ 3#h (O0-§" $50 #.)+#-5. 5 #7," 3. #-§ * AK 1B ()-4% W1)#5 02 = W, #-$
TUS),HT UHOTUS) . WHLESHT JU04 6# +).$h)64%#+ S0 T 02 §UH# #.)+#-S. TS TS O-#
5##; )- "+1"-,# "-+ all Residents are required to have read the article before the
lecturel "# $03), "—+ Ok §)¢t# 02 8044 i . #-$"90- (4.3 6# .46 (f#+ 90 (& *500+ 6& AK'
02 §"# (O-9" 3%)0% &O4% *#,84% .0 8""$)5 ,"— 6# 345 0- §"# _,"#+4'% "4 50 .46 )8 §""). O-
(H# (& W4 )- &04% $03), 6#)-7/ ,"0.#- 20% &047

#.)HE-5. B 6# /)1 SR 54N T /- (-5, TS $H 6#/)--)-/ 0L $# T, T+, & 0
). T L A=/ ,0-2),5 " -+ 804 5) —05 6# "6 0 34t #-5 804 —##+ S0 # (& "500+
o% "§"& "&(0-+ ;-05 within 2 weeks of the assigned presentation? ")4i# $0 +0 §").
5/ W.4% )- &04 6#)-/ ., "H#+4%H+ $0 . #-§ "8 §H -#9§  T4h.+7& 804 W THH TS §'H#
,0-,%4.)0- 02 §''# OF""#% *#,$4%# 7

SENIOR SCHOLARLY PROJECTS

HOHHS. U AN SO O (3 T - HOST AW, 4 | 0P TE T 9188 +AK)-/ §H S &H .
00 #.)4#-,81 ). "LO188 (& $TiH# HLT 100Q. HI/T ,C.# W30 OW/)-TF WHLETH,
LOQA-58 3H0H,5. #,7  #.)+#-S. ."04% HO3#,S §78 §). #—+#"10% (& +#L#03 "+
#1074 +A%)-/ §# Dh.§ "+ #,0-+ &#™% "+ §" "5 §# 048,0 (# 5)* 6# .4)5"6# 104 346, "$)0- Ok
3t #-$"5)0- "$ " WH/)0-"F OF —"$0-"F 20847 ). ",9)L8& ). O 6# ™ Wtz A+ ,0(30-#-$ 0 §"#
L), A4 =+ LA, #. 24 S8 +A7S)0- B)F 6# ,0-9)-/#-$ 430-

“H#O#)HE-,& W0/%T C LS00 T+ )-+)1)+47F  #)+#-§ T+1).0h. 5 /4)+# §H# # 304,87
K $0O AB 3"/# 3"3#h " 20h("* 3. #-8"5)0- O- §"# *".§ "4h.+"&)- "& "-+ 30..)6'%& " §"'#
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,U00%C WHELHTR,T +T& T BER T MHIA#-S JUH,; 0L 5)5 &04% T+1).0% 5)* 6# WA+ ##
"33H#-4)9  T20% +H#S" ). "+ +4AH + .7

COMMUNITY SERVICE
LT AN T WDTH)-/ 3THS02804Y% #. -, &  H#.)HH-S. " HO3H# SH+ 90
3705),)35# )= = L. §1 5 GH—#)S 04  #.)+H— & -+ §"# 0 (4-)8] “HiH B)F 64 HLH
0330449 . $O .HULH OLH "% GH#™0 ""#.# ), "4+# 64$ "W -08 ) s+ 50 .30%5.
3"8.),"7F. 048" 0086 "E.),". Tk "h. SOW;)-/ "$24 ."0S -+ VHTET . §H
0,;)-/ ™" 40#,5 50h;)-/ 5" $"# Tt #.$)6H 3NO/T (. )=/ 3THH-S. T
THH8 7 "=+ 1 Gl U S B) 6 W1 A)i SO L#H 3TSH-S. 204 J- " b
0,790- 55" W 4-$ "SHT .S O, # )- $H WE )+, & +0 "SHT $C 8"/ |, 00" 3
3715),)3%5)0- 3"8.), "5, "——4TH& & A-#"—+ A& A[4.5 "-++0 "k "%
3k H-5"00-. "——A T 04 "W SHr O CH "+ H—, 044" /#+ 50 +0 COWE S = ). WA+ "=+
(& 6# /)L#- W40 200 Q). H+ #, S4%¢ . O% (Ok-)-/ W#3018. )2 6#05 §"'# W A)i#+ HB I
"S-+ - # USH 20K +0)-/ §).7

BALINT GROUP

W), TS STHSEE L # Q- 204 27 ()& 3"8.),)"-. )- 0-+0- )- §"# AHKB< 1)
5°. 50 "#3 +0,50h. 58" §"# 3.8,"00/),"" ".3#,5. 02 3"9#-$.< 064 . 5) )2) 4
3"8.),)" - 3"9H-$ WHTS0-.")3.7  "# 10,4. 02 $"# /4043 ). O- §"# 3 & ),)" - 39S
$)0- . "")37

-§ . O-,# " QO-$"T "#  #.)HE-S SWE.H-S. V0,48 T #. B0 ). “Hh 34,9, H T+
S W A). AL GRS HQ)-"h (H(OH. A+ S H JA)FT - # 00§50 T H#.T

- 5043 L0, H-SKTSH. O- §'# S H-$H+ 3TOH-5 T—+ ). Oh "4 +0,50§ $20,4.#. O-
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FMC AND HOSPITAL MEDICAL RECORDS
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alphabetically BY LAST NAME.
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HOSPITAL MEDICAL RECORDS
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If you are delinquent beyond 30 days, you may be required to use a half day of vacation
to go to the hospital to complete these during work hours.

RESIDENT RETREAT GUIDELINES
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do this, you must discuss this with Amy at least 3 months in advance to allow
this to be put on the Community Medicine schedulel

FINISHING THE PROGRAM
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If you have completed all of the following you will be excused from Family Medicine
Clinic, Thursday afternoon didactics and morning report in the final 5 to 6 days of your
residency.
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list must be completed before you are allowed to graduate from this program and
receive your diploma.
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Please be aware that this evaluation summary will be placed at the front
cover of your Permanent Residency File and will be used forever after for
all future references from this program, in particular hospital privileging
requests.

CORRESPONDENCE VIA E-MAIL
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vacation or out on sick leave). ")4%# 30 +0 .0 ("& %W.4')- ()-.)-/ 02 4%/#-$
"--04-,#(#-$.7 Residents are responsible for any messages sent to them by the
program, UMC or UNSOM regardless of whether or not they check or read their e-mail.
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PATIENT HEALTH INFORMATION (PHI) VIA E-MAIL
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RESIDENT TEAMS (RED, YELLOW, ORANGE, GREEN)
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How are team members used?
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FMC CLINIC RESPONSIBILITIES
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§ PGY-l Residents spend one half day per week, are given 30-minute patient
appointments and see 3 to 5 patients per half day in the FMC

§ PGY-Il Residents will usually have 3 half days per week in clinic, are given 20
minute appointments and see 6-8 patients per half day

§ PGY-lll Residents will usually have 3 to 4 half days per week of clinic, are given
15 minute appointments and will see 8 to 12 patients per half day.

This ambulatory care experience provides a significant portion of the Resident’s care
experience in the manner of family medicine?  #.)+#-§. "Wi# #93#,%+ $0 "U)1# 340 (3%&
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It is the responsibility of every resident (and faculty member) to update the resident
summary and medication list (yellow sheet) at the front of every chart for their primary
care patients.

PRECEPTORS
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S §H #.)HE-S -05 UM S L T- 6# 04-+1 §). $# .30~ .)6))& 00 §# 3i#, #3504 S0
LD S " THS -+ LASHE B)F T—+ LU, 20% §'H "33M03NTSH ,TWE. T+ L)/ "4k

0. %06 ).$ #,1

. #-$79)0— $0 = 3l , #380% .""O4*+ 08 §™ ;# 3*" ,# )- §"'# 3 . #-,# 00 §"'# 3§81
All Medicare patients must be precepted before they are discharged — no exceptions.

All patients whose level of care is a level 4 or 5 must be seen by the preceptor or it can
not be coded as such.

PGY-I P "# #OH-5 (4.5 T HIME 3TOH-S - 6& §H 3, #3904 6HIOW §H
TG-S L. §H L H)-), M-/ $H# 6.5 )9 (O-8". 02"). O HNS")-)-/T AW/ §"# #,0-+ .)9
CO-$"". §'# 3t #350h B )-100( $"H#  #.)H#-5 0- "= )=H)1)+4™ 67 ). 0 "+ 5"#- §H& —##+ 0
L S 35T

PGY-Il:  *3"§#-5. .04 6 Wtk #-tt+ $0 §# 3t #30% G420 §#8. "Wt +). " "W/ #+]

PGY-Ill: ,##")- I W )+H-5. BU0 UTLH# G- /)1#- .3#,)" 3#()..)0- %0 27,4

3kt #3500 (T8 +).,"TWH SHN 3 -5, 340h S0 6#)-/ 3, #3MH ). +O#. -08 "33% $0
#+), "W 3"SH-S.
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CLINIC HOURS
"H# =), WSTHS. TS "33M09) (T NPIB TT(T O-+"& §"%04/" W+T&T  #H.)+H#-S. "W
#I3#, 8+ $0 6# "$§"# ,%)-), -0 " §" " - NAK $0 3#3 ™%t 20% §"'# (Oh-)-/ " -+ ,03#8# " "18.7
“H#OTX#H-00- LN-), 57U, TS ABB 3107 O-+7& §%04/'  W+T& 5N §U'# #9,#350- 02
4% +7&1  04% ,%)-), ). O1#h 5UH#- T 3TOH-S U ). L4H. UTIH 6##- §TH- LTI O T+ 804
U1 03T &04Y LTS -/T - W L ,4C 8T - #. 804 (T& 6# +). (). - #+ #TH& 645 you
must check with the attending preceptor first 6#20% *#"1)-/1

o T _#6#0-(H20% " | UHHAM+ H)-), T If for any reason you are going to be
late or absent, please contact the Residency Coordinator ASAP 50 5)* -09)2&
' MO-$ +#_ ;7

CLINIC CHAPERONES

Any exam that requires the resident to examine a “sensitive or private” area of the
patient such as the genital/groin area, rectal/anal area, or female breasts requires that
there be a chaperone in the room during the exam with the resident? '# 0-*& 30..)6'%#
#9,#35)0- 90 §"). WA ). " " WHL)HE-S 3HRONQ)-/ T /#-)5" O% U, 8T #9° C O- 7 (T 3THH-S
64$ #1#- )- §'). .)84790- )3 ). strongly encouraged $0 ""1# * """ 3#h0-# . #-$ +4h)-/ §'H
#9" (1 -4h.# O% (#4),"™ ".0).87-8 ). W6 645 §'H# U T3H0-# ("& .0 6# T #*05
g )H#-$ 27,46 (H6#N O (#+), ™ $A+#-81 2§ 3TOH-S ). W $H U 3HI0-# 044+
068 MCTH -5 2T O (H(BHN. T+ -0- ,H)-), " 8T #/T W )+HE-, & ,00%+)-"50% 240-$
02),# .$"2 "% not "33403%)"§# ,"" " 3#M0-#.7

CHANGING THE CLINIC SCHEDULE
o), UT=SEL W), A #.3#,)7H8 5 - /)1#- 0- ."0¥S -08),# 6%, 4.

@ CSH-S. U LHNE +)), 4% 50 T, O— O —08), #)

@ § T+, 04K, 02 50%; $0 , T -, # T 247 A

D UGH-S. 5U0 TG 6# WET,H+ 0QH - "—+ J#S 1#& 43.#5 "$ 04% .&.$#C 02 300%
,0C(4-),"9)0-0

@ § (#. 4.°00; )-#1), H-$ " —+ 4-340%. .)0-"*

§). WETIOH+ $TS TS Q. L, HHAH Ut /H. (4.5 6% (CH# T+ ) 804 20705 $#.# ) (3
JA)+#)-# . )5 50-8 6# $00 +)27), 47

@ 1B +78&. -08),# (4.5 6# /)1#- #1#- 10k 4.5 O-# +7& §"). )-,'4+#. ,O-UfH- #. "—+
3HOME. )O="* H* 1H Wt At 5. T
D WA UT-SH. (4.5 68 )- BW-/ )/-#+ 00 6& $UH  WE,S0K T—+ /)1#- 0 §#
#)+-. & O0%+)-"SOW _## "33#-+)9  "—+ 10k ""—/#0) . “#+4# 104 .
@ "#,; 5)5" &04H 048.)+# H08TH0-. 1B +"&. ""#"+ 00 §)(# S0 .## )2 804K H0§"$)0- B ,0-2),$
5)5 8044 ,9-),7 )l#-  =2>07370 1-00718:/ 3- 96252/ >-<, 9:15190

Residents are never allowed to cancel, delay or in any way change their clinic schedule
once it has been distributed *$ §"# 3%)0% $0 §"'# 6#/)--)-/ 02 $"'# (O-§"T "# ,%-), .§°22).
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J—.$hA, 5+ S0 T, #38 L4, T —/H# . only MO $'H #)HE-,& YO/t )W, S0h O #.)HH-,&
00%+)-*$04

HCHCOHH $75 )- O+ 50 =, , 0 CO+"$# 04% 3 9#-5. "—+ 04h 64.)-#..0 5# ,"-4 ""1# .)9
W )+#-5. BOh:)=/ A#.+78& "BHI-00- "—+ -0 O-# 50k;)-/ W+"& "B#-00-1 * W:4#.$. /)1#-
BIS)- §H# JA)H)—#. "W "33U01H+ O- §'H 67 .). 00 (H8)-/ §'# —#H+. 01S"# ,9-), "—+ 3 -5, ".
B . §H# 3"8.),)"-T

OUTSIDE REQUESTS FOR PATIENT INFORMATION
Lo 2)0="R8 §U Y (T8 O# WHoA#.S. MO O48.)+# T/H- ). .4, . T- TH0%-#&<. 0),# O%
h;o 04-%& ).80),5 04%7  #.# (T& )-,"4A+# .4630#-". "+ OF#h o445 20% ,04%
"33HTNT -, #. T+ 0% 3THH-$ )-200CTH0-T  H.H LY. (4.5 -08 )-SHH 5)5 3T0H-8 , "I
"+ $U#8 (4.5 3%0%#,$ 3T9H-$ ,0-2+#-9)"%%&1 All such requests should be processed
through the Residency Program Director.

SUPER BILLS

g _A3HE 6 ). ' (#,T-). (0% 6)%)—/ 10% 04K L), #.T  .A3Hh 6)F (4.3 6# )+ 049
L0 "=+ /-t -+ TS+ 10h #7," 3T9H-$ 804 1 . #-9™ ,0(30-#-5. )-
LOC3H#9)0- 02 8). 106 )=, a+# $"# $&3# 00 0),# 1).)8 "- ", ,44"$# "—+ /)6 +)"/-0.). "*
U0, AN, *T6. "=+ ) 90—, SHHORCH+ T )/-TSANE T+ 7 " 9)/-0.). (4.5:4.9%
G TG, O WT&. "+ O, HHAWE. +O-#1 A3 +)"/-0.#. (& 6H# —#,#. . & 50 4.8 " §'H
N0, H+AKE.T - THH0- SHE ). T .37, # 10% WSAK- 1).)8 )-.%4,90-.7 30- ,0(3#)0- 02 §"#
1).)8 804 ."04% I 048 $'# 4344 6)F "7 " $0 $# BO-$ 02 "4 ,""HS T+ 3T # $H LTI ) $H
6" . #S —#"h O +#. ;T

DISPENSING OF MEDICATION

"# 0-'% (#+), 90— $0 6# +).3#- .#+ 6& §'# Bt 6# .7 (3% (#+),")0-. 301+ 68
3R, #AS), ", 03" -8 WM. H-STYLIH.T  H.H# 00,04k # D 6# +). 34— .#+ "$ -0 ," "W/# 50
S 3 YH-S " )H#-S B 64 4. 30-.)6% 104 #-. 4~/ §"# 3101).)0- 02 3"¢-=5 #+4,"90- 0
)= A+ 648 -08 )OS+ $0> - (# "—+ 34430.# 02 §"# (#+),"90- 404$# 02 "+(Q)-).$k"9)0-
+O.T/H# WHIAH-,&  +ARTH0- 100+ +HA/ )-SHT.90-. )+ HOHS. THLthH# HDHS. -+
,0-84")-+), "$)0-. 3, "49)0-.7

HIPPA
" "L (=& ,0QQ0- THET. BUHEE ) ). #7.8& S0 OLHH™Y OF K. ,0-1#4. $)

LOQ(H-8.1  # J474H#+ )- Q04 W (4. 5"H#- 804 "W )0/ )- S# ,0-2- # /000( O/c
ST/ )= §H T O § TS BOH-S. SH—+ SO W §Hh 0T Q8 M-+, H# .0 "
L.$h"-/7#M ("& OL#" " #™% " —+ W#,0/-)0# §"'# 24--& _S0%& &04 "W# $#%)-/ "604$ - 4--" (#+
3UOH-ST T # +0 05 87—+ )= 346Y), 3" #. T+ . H-S T #. Ok )., 4. (C-T/HRCGHS It
is grossly inappropriate and in VIOLATION of HIPPA to discuss patients at the nursing
station, including the counter? "1# "* ,0-1#h. "$)0- W/ %+)-/ 3"§#-5. 20% §"'# it ,#350%
%00 O% .OC# O§"#h 3n1"8# 3*,#7 *.0 )§). not appropriate to leave charts open on the
nursing station counter? 2 &04 (4.5 *#"1# §"# "4 $4%- )5 01#% SO ,O01#h §"'# 3"HH-$.<
)-10%Q"$)0-T $). B 6% 204 ROA SO ;##3 §"# ," "5 55" &04 O% W#4%- )5 90 §'# ,"" 4 6)-T

OUTPATIENT CHARTS
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0 039)Q)0# 3"9#-5 , W  #.)}+#-5. ."044 W#.30-+ S0 (#.."/#. . .00- *. 30..)6%#

HOHH-S. MO4M U S )- 600K, _#LENT (. #4785 SUHE T )- §H 50
WHSHEELH "8 (. .T/H. 100 QT TH-  #.)HHSS. W /0)-/ S0 6# "5T& MO §"#
6#,"4.# 00 17,"$)0—. Ok *#"1# 00 "6.#-,# 3%".# 3" ,# " -O%# +#.)/-"9-/ $0 5"0( 3"$H#-$
I St )-20K("S)0- .04+ GH J0US kit §7). .04 64 " S (H(6H T

It is inappropriate to leave charts in your boxes after clinic or Thursday lectures 4-*#..
&04 (" +# #1#%8 "S$# (38 50 ,0(3#H# §# W THT T 3L L%)35)0-. JT04%+ 6# §7H- |, i 02
" (#. T H# 04 6# WHL.30-+#+ 50 #5,0

INPATIENT (UMC) CHARTS

04 "l Wt A)tt+ S0 ,0 (3H#H 804 (#+), ™ i, O+ ™§ 68 4H-# O-Y)-# "—+)- "04.#
23:/203 59/ 2 A-5361 #)-:4#-$ (#+), " #, O+ 13015, 5)* 6# .#-$ 90 804 68 # (")

HOH S+ +H)- 1 Af- & " - WE. 4% )- 3406790 O% .4.3#-.)0-T

CLINIC STAFF

<,0/0 25= 4/=192: 2007032530 2,/ 5-3 1/,0-52: ?-6./,0  "#& "W# )-$#/4"*
S#™ C (#O#h. "—+ +#. H#01# &04% W .3#,8 -+ ,0-)+#1"9)0-T  8<0/ -. 25> -. 36/ 032.. ;T
5-38/ 3-:/,23/= CHOHT (H#C6#h. 02 §H HTST L T ST C 4% #. +0 (O ST - 48
348 3"9)#-$. )-%0 w00 . -+ $7;# 18" )/-.T1 "H#He "..).8 )- 3U0,#+4Ak#. 3"0-# )-
., 0)35)0-. 30L)+# I"YH-§ #+4,°90- L, UHHAH T+ 27 TS "330)-S(#-$. +).3H-.#
(#+),"90- "—+ 00— ,"$," ).8";#. 0% "#3 4. §0 "10)+ JH06*H (.7 "H#H& #1#- ,*#"- 43 044
(#..#.0 83 5/0/,* 5/0/ * /6@/, :/2@0/ 062,10 -5 >-<, 3,2>0 -, 15 -36/, 2,/20 3623 42>
1,/70/53 2 62F2,= 3- 25> 15=1Q1=<2: 9:/2515? <1 @/,>-5/ 06-<:= =101-0/ -. 062,10
1,-1/,>25=1/,0-52::>

COWHQHCBEH ST &) 04k T+ —Ah.# 50 WM. #-S. "% 02 04% .$"2 ).
"L U )-348 TS HLHME 27,496 #1THAT9)0- 02 W )HE-S. SO T L# T V8B +H/WHH
#1"147$)0-7

6/ /01=/59> --,=1523-,105-3>-<, 1/,0-52: 0/9,/32,>1200703253

#OQ-H4 §US UHh W.30-.)6P0H. W SO ,008H)-"$# - H-SH 3M0/4T (<. ., UHAH
b ). -0, TSHN-/ S0 $H —HE. 00 "-& O-# )—HL)+ATT  H). -08 S0 LR #4), ™
00+, S0 8T # T O). L A#. LT W H30.  H#9)1#. #5, 200 8047

PATIENT TRANSFERS/DISMISSALS

“HO#)HH-S00T). 3THH-§ (& +#, )+ 50 SH#NQ)- " S# 8 # +0,80% 3T S-S I T9)0-."")3 6#, "4 # 02
3#h.0-"1%& ,0-29),5. Oh O5"'#% 3406*# .7 2 = 3"H)#-5 ). S0 6# $h(Q)-"S#+ BOC §"# 34",9),# *
L3#,)" 00 (4.8 6# 2)*#+ 048 " -+ this must be discussed with the Program Director.

D% HE-S BEEL H,T-—08 HELA03 T 43304 B)5 ). 3 HH-S T+ M. §# 3T9H-$ /"
BH-H#)S MO ™ ,"T-/H# S0 T-OS"H#E  H.)HH-S H (& WEIAH.S T UT-/H BOQ SUH #.)HH- L8

HOZW™ C )WELSONWT 2% BTS-S WEIAH.S. T =S 3"E.),) - §). .04 "+.0 64 6404/"'$ S0
§r# TS50 00§ HO/MTC J,S0N S-S, (& 0% 6# SiT- .o+ Ok kT . )/—#+ 557048
"33H01" HOC $H# HO/4T C it, SOW
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“# #9,#39)0- $0 §"). WA ). 5"#- HOHH-S. UOA §THS ST - 28—/ § )k 3TSH-S. S0
S A Tt (T OTHST-H 4478 0, 4%, 6#/)—-)-/ - HEWATIET §).
S §' TS S # BT - 2. 68 (+HE S0 $#T ( (H(BH.T

A T 2A—+" (H-8THE S |, TSH/OWE. 00 3T9)H-5.>

) O # W AW)-/ WS LIHE )-SH— H# M AH-$ 1).8.7
. "0.# 5"0( &04 ;-05 643 .## 3K "W& 10 27 W& O+ ", 4% 306 (. -+ S
, "l

. "0.# 5"0( 804 . )-IH4H-$& "-+ 0 5"0( SH# UL 6#E- -0 +).9-.9
+0,$0% 3" §j#-$ 60-+7

"H-S. -  "SH/OWE  ."04% 6# )-20h(H+ . .00- ". 30..)6% $'"5 804 "Wk /4 AT~/ "+
§US S L T O GH ST 2N SO T-OS“HE #HE-ST  THH=S. )- §). , "SH/0K& ."04% 6#
0K "G )-SI0+4,#+ SO §'#  #.)HE-S 570 B 6# "..4Q)-/ SHh L ThE T+ S #)HES
" AQ-/ LU 04 BH/)- S0 /hTHATRE 3TH), )3T )- SUHh LW —+), TS )- S (),
W, O+ S8 #.)+#-$ 50 5 64 *..4Q)-/ , "W

"GH-S. )-  TSH/OKE .04 6# S0+ TSG04 “h# "604S S0 /HT+A"SH -+ 6# /)1#- ' - (# 02
§'#  #.)+#-$ 50 B 6# " ,0-9)-4)-/ 3"&.),)"=1 1 "$ "% 30..)6% ) 504+ 6# "33403})"$#
Tt N6 S0 )-SHO+A, # §H 3TSH-S S0 SH —#5 3"8.),)"-1 /%)= )-4),"S# )- §# CHe),
W, O+ §'#  #.)+#-$ 5”0 B)* 6# *..4Q)-/ , "H#H

"H-S. )-  TSH/ONE  ."O4M 6# S0+ )2 30..)6% $'S &04 ThH JHT+ATS)-/ T+ §7S O—# 0 §"H
HOHH-$3"8.),) =, B 6# "L AQ- 0N R /) )+, S )- S (), T, Ol §
TR0 #)HH-$50 B 61 .. AQ)-/ , "W

§). S #H-& NO/KTC JHESOK. ,0Q(H-+"50- §78 35, BT (O -S4
3N06 (. -+ M AH-$ 1).)5. T LH S L T T AQHT 68 $H $#" C (HC6HH .0 8§ 5
3TH-S (& "TI# S HT.8 S50 &#™H. 02 ,0-9)-404. "W "1T)T6w S0 SHC M0 $'H LT
3"&.),)" -1

In all categories, the problem list and medication list should be updated on each
patient’s chart. 2 * 3"§#-§). -08 "17)t"6'# $0 6# $0*+ )- 3#4.0- 50 §"#)h -#5 3"&.),)"- 5*
6# §H#H& V04 6# H-§ TSN )-+), "9)-/ §UH)h -#5 37&.),)"-T T (4.5 6# #O#h,) #+ )-
$h" - 28—/ 3T9H-S. )- O%+#h §° 78 3T9H-$ +)..79).2",50- +0#. -0§ 0,,4% %O1+)-/ *. (4,"
,0C(4-),"90- 5" 1. 3#,§80 §"). "—+ -08 L34")-/ " -& 4%3%).#.M .""04*+ 27 , )" 8# §"").7

RESIDENT ROOM
TUUOBMESS UL To L/ L WY )- SUH O HHHSS )BRTHE )-,'4+)-/ 3", # 10K 2)-/
)(30%7-8 +0,4(#-5. . S#* ". 600;."#1#. S0 SOW# 04%-"*. "—+ 0% 600;.7 "#.# +#.;
L3TLH. T (A8ATRR T/ 430- BESH  #HESS. TS $H 6#/)--)-/ 0L #7," 7 +#(), &
L0 TLTTEM )- U GHTHE T T LTHHSE 00 W, # $HO8600;.T - Oh+h §TS #1#KO0-# (&
§%s# LT -§" /00§ H WM - # SOK; . §HE 04 6 WHSAN—#+ 340 (356 O-, # 48))a#+T

0345, "W "17) 6% )- $ NEhThE 20%  #)HH#-§ 4. H#T ). )- 4+, B0+ 3%0,#..)-/

UGG A T S J0% YSH"SANE HTH, LT HCHQOH ST S T T —A(6HE 02
3H03% 5"0 4.# §"# .# O(34$#/u L0 3T _# HH3 08 . )- )=+ B H- 4.)-/ $# 0 (34T
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GENERAL EXPECTATIONS
Vo $). HO3H, S+ TS §H L0, 357 4 (I B T 5O0; SO/HS #h T —+ §' 7S #1#180-# B)
LOQ(4-), "$# H0H# 18T 2 .OQHO-#). 17%)-/ GH#")—+ §"H#& ."04" 2 001" 6
§745)=/ B8 §H)h L H-)O% bt ) HH=5 O "SH—+)-/T

v EVERY H&P NEEDS TO BE DICTATED BY EITHER THE INTERN OR SENIOR
RESIDENT WITHIN 24 HOURS OF ADMISSION.

v Senior residents still need to write an abbreviated H&P if it is done with an
intern. (see below under SENIOR RESIDENTS)

Vv #5"6#/)-%04-+. 4.4 "$ABT (0 *02§'# -08#. "+ O8''#h 50%; .''04*+ 6#
L0 3+ 68.8"). §)(HT "#,; B §H# #-)0h . )+#-$ 80 )—+ 55 §) (# 804 5" 64
h04-+)-/ §""§ +" &1

voOMH O OH)HESS . O- §'H 0.3 ML), # ). WE.30-.)6% S0 04—+ §7;# "+()..)0-. "+
§7# , TWEOL TR EUH O3 B3-S, 0-+7&$M04/" W+& 87 (S0 K3

Vo UHWH)HH-$0- 7). W.30-)6% 20 TR . T+ ()..)0-. "=+ "R "0.3)"F 3TH-$ , i
). .A#.1

v $). "33403K)"SH 10% §H +7 88 (CH . ) +#-5 50 .)/- 10),# O+ J0% $"# 34#1)04. -)/"'S O-
LTRSS ). ). S #-9)HE S0 804k +). ,1#8)0- -+ , 00K

V2804 "I#20705)-/ " 3"9H-$ )3 ). &O4% .30~ .)6))58 S0 4-+#h.§" —+ 58 S# "I# +0)-/
&S, 6. N)-/ (. #H,0 T-+90 " tA#.90-.7 -#1#% 57 -$50 "H#Th $H
"- 5#5%0 L5"& +)+ &04 /4&. +0 §" IR ”...”because my attending told me to.” 2§""$
). &04% .30~ .# §$"'#- &04 "'# -0§ +0)-/ &04% =067

v 1804 "W +0)-/ 37K), 4" We S - (HHS)-/ §"# 20°05)-/ #93#,$75)0-. O% "l# -0
()7 §'# 10705)-/ #93#,575)0-. 804 S $™ #- " )+#30 4)..4.. ¥ "#.#
,0-1#. 90~ . 5)* 6# .""0¥ "+ $0 §"'# 30)-§7

INTERNS

The expectations of all Interns on Family Medicine hospital service are:

Holidays )-$##-. 5)* 50%; #1#4& "09+"& )-,*4+)-/ §'0.#§'"$0,,4%0- H+"&. "-+ O-+"&.7
=$th-. .04 0 (4-), "5 03#-1& 5)8"" §"#)h _#-)0% . )+#-5. )- W/ "W+, S0 §""#)h S50%;
LA 35 -4 (6. WH.30-.)6)5#. #5,0O W )2 &04 Tl 1S H# (#+ 0§ ,#"h O-

)= $HA, 90— #5, 0 2 $H )-$H- 2. SH WL )HH-S ). 08 7).84-)-/ 0§ ,0-, -, +).,4.. )8
)5 §# 0. 3" "SH—+)-/]
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~$#Hi— . St +0 "$ " .$ 0-# "+ (). )0 H1H8 (Oh-)-/ $"HE "W O- +48& A—*#. . §HIH "W -0
“+Q)..)0-. /)IH#- 08" Q& #+),)-# ML), H . H-)0% W) H#-5 D) 6# S #-5 "—+ S
LA3#1).#8"). "+()..)0- . B#Y T § I 05— (O%-)-/ "+()..)0-T

S$Hi- . THEO- TR O-+T&  TSARHTET —SH-. "W HOS#+ S0 8T # "OCH , ™" 648 (4.9 6%
)8 1764 80 /0 80 §"H 0. 3" B)S)- 1B ()-ASH. .~ - "AW+T& O-,#
HOA—+)-/ "=+ B YH-F +AGH. T LH TH G- "S-+ S0 $H H-)00 WS B - 4). (). .
J=$#- "$5™)," 8 (# $"HE 5)F 6# 01 +438 4-8 K" ( 0- 0-+"8& (Oh-)-/1 3#,)™* W™ -/#(#-S.
,T— B (0K S )-$H- S0 T IH TSANETE 0N )- T+ 0 A—+"& )2 $HE "I +O-# TS H" S
S#tt;. )- "+17— # T+ T L# SH 0 #-5 00§ H "SH—+)-/ 3"&.),)"- 0- , "M —$fk-_ .04+

1) do o ). B S )0k W S T " SH—+)- /T

_$#i— . "W —08 "HOS#+ §0 S0K; 6#E0-+ §# W/47"$)0-. NB "04k. S##; C "'04. S8
#HE BHO5 104 W/4 90— A—+#h "-& b, 48", #.7 Ok 044, 1)0:"$0-. .04 kH30HH+
) CH4)" S S0 8" H0/%" (i, SOWT

H&P's> 804 B +0 "= G #1#1& (Ok-)-/ 5")# &04 "W O- +48&1 04 "W #O3# 84+ 90 " " 1#
§r#+0-#)- " (8 (- )- /H-HT B))- ASD 04T 2804 "W 2TH)-/ 6#)-+ 804
.04 ,0-8" % 804k .H-)O% . ) +#—8T

All H&P’s and discharge summaries should be dictated within 24 hours of
admission or discharge respectively

SOAP notes> &04 "Wi# #93#,5#+ 50 write a SOAP note on ALL of your patients "-+$0 """ 1#
"t 02 &04% .0"3 -0%#. ,0 (3 #sH+ " —+ U™ +& 0 U#30% 6& §"'# .§74 02 h04-+.7 =*; $0 &04% . #-)0%
et )+EE-8 §H <)/"S 6H20WH S0 +H#SHNQ)-# 5 H- Y04+ BYF 6#/)-1 - [H-H#4"F 804 .04+ 61t " +&
$0 %#30% 6& AB = (1

H# AW S0 TWLHE #TWE #-04/" )- §H# (O%-)-/ S0 T4 $H# . # O(BHIHT <. . 804 W, #)1#
"+()..)0-. )- §"# (Ok-)-/ O% "Wt $™;)-/ , "W O " #(HM/H-,& -08")=/ .04 §" ;# 3HOHSE
18 /H0)-/ QOM% 08 . ,0 (3HsH+ " —+ 6H)-/ 1" +& 50 W#304 6& §'# .$745 02 404+

04 .""04*+ 6# ¥#"+)-/ 0- &04% 3"§#-$. . (4," ". 30..)6'%#7 You should understand, in
detail, their disease processes, and be able to make appropriate suggestions as to
their treatment plan.  10)+ §"'# 3"%" .# L5" "§ 504*+ &04 *);# (# $0 +0M7 - _$#"+ $& 0 §$'")-;
-+ T .0- "L (4, 7. 30..)6% "-+ 6# "6'# 0 6", ;43 &04% +#,).)0-.7 §). 0; 80 ."&L " (
-0§ .4%# 5" $50 +0M 5#:4.§5"-§%0 .##$'"5804 """ 1# /)1#- ) .0(# §'04/"8

04 "I #O3#, 54+ S0 ;05 H1HE +#8") "604$ 804% 3 k-, , "W "), )= 4+ "0 38" +7& T
"_96)05), +"& T 05 (4," 008/H- §"H#8 "Wt JHN)-/ +7)&)-.4)- W AWECH-$ G <. "®
GH+), "90- +0.)=/. =% ") S0K), = )-200Q 50— " —+ #1H4E OF b +#5" )t btt"9)-/ $0 &O4k 3" §tt—§T

04 (4.5 878 )- $"# 0. 3" 4-8F $'# 500; ). 03+ "—+ 804 " *1# ,"#, ;#+ 045 0 &04%

H-)Oh ) HH-ST 04 (& 6H T ;#+ 90 /0675 S0 87 # , i 02 3T9H-S). .4H. 2 &04 "Wk 8" O-
+4%8&7
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"SH-$ , "h#). O4% TA 3HOKSET  10)+ ,0C3"")-)-7 )2 804 "W " . ;#+ 50 +0 " S #O%™ /0 )- "$
C1B 5"#- 804 "W 02 *$ KoBB +0 0—# (O "+()..)0- #,5O . *0-/ *. 804 "Wt —0§ 1)0""9)-/
§'# 50h; "O4% k#.9),80- ) 5)* 64 0; "—+ (0.5 "33M#,)"$tt+7

2804 "W " T1)-/ +)0), 4% . 5) &04% .#-)0% . )+#-§ &04 .04+ "8 (3550 50%; )5 049
SO/ZHS"#HT  "Y)-/ §""$ 804 ."04*+ +).,4.. §"# "5 5)'" &04% " $$H—+)-/1

You should keep a copy of all H&P’s in your possession for 2 weeks to present at
morning report, . &04 ("& 6# #93#,5#+ 30 3. #-$ " 3"Y#-$43 30 5S##;. "N "+()..)0-T
0% CO%-)-/ %W#30% 5'#- &04 "l . #-5)-/ = 3"§#-$ &04 04+ " . ; _OHO-# 50 Sh)s# §'#
)-20%"9)0- O- §"# 60"+1  25#% §"# ') .50%& ). ,0 (3 H$H+ "—+ "* -4#_9)0-. "W " - .5+ &04

04 T 200 T -9t +)" /-0.).1

-$#%- . are not to be called for OB assessment or admissions? "'#.# "# ,0-9)-4)5&

3 -5, -+ "I S0 6# §7 ;H— , "W 02 6& #-)0h k. )+#-$. 0-*&7 -$#h-. may assist )- §"'#
"Ll (F-5 Oh HE) 108 B 8 HE T 0- +438 +4%)-/ §H + &8 (# 2 )8 ).+ (#+ " 33U03N) "5
68 $''# _#-)0% Wt )+#-$

~Stth— . +0 08§ ;# BT /# TR OLH-)/"ST TS ). §H . 30— )B))S8 02§ L #-)O% it ) +#E—8T

SENIOR RESIDENTS (PGY-2 or PGY-3)

It is ultimately the responsibility of the senior resident to be sure that all of the patients
they are following or supervising (intern patients) are seen and have notes " -+
"$H—+)-/. B O §H L H#-)0h L)+ WL 30- )6 2 8 # 50%; ). -08 ,0 (3 )- T §(#&
27.M0- )# 5"#-8). H(H#0U04-+ T 28"# T (). M--)-/ 68—+ §'H# _#-)0% W )+HH-$ 04+
LO0C(4-), S 87). 80 §'# "$#—+)-/ " . .00- ". 30..)6*#1 #-)0hY#.)+#-5. "% "*.0 W .30-.)6*#
0% 87" ") -/ " -+ A3#N1).)-/ §H# )-S#h- .1 . B )-$#h-"r (#+),)-# itis expected that the
interns will be allowed to make their own assessment and plan for their patients and
the senior residents will oversee this and make suggestions for patient care. -+#%
(0.$ A48T H. )—$#%— .04 6# 3. H#-9)-/ §U# 30 -5, S0 §H# TSH-+)-/ )-4+)-/ §H
HL (S T+ 3*' 440 % (#+), " M4+#-§). 3. #-9-/ . 5#* " writing all of the

orders? -$#h- . .04+ 3%# # § % G < §08H# H#-)O% U )HH-S " -+ §(# .04+ 6# $" ;#- 30

+).,4..8'# G VST, -/ T 8. Sk 8T8 L H#-)0%. T 1# .O(# 0% 02 pre-rounds 20%
"0.3)87F 3THH-S. 5)' §H )-S#h-. 6488"). ). TS8H +). W)0- 02 §# . #-)0% W# . )+#-81 Seniors
should be in constant communication with interns S0 (" ;# A% $HE "I ,0(3H)-7 $H
50%; "—+8$0 2)-+ 048 )2 §"#& -+ . )87 - #T -$#h-. 4*+ NEVER 2##* )-§) ()+" $#+ O
THSTSE SO T STH H#-)0% )2 §HE T 1H 4# $)0- ## ULt H M OISR O L
"-& 08" #h ,0-,#4- .7

LT H-)0% WL )HH-$ &04 U #93#, 8+ 50 be an example? 04 _''04*+ 6# 3402 . .)0-"* "§ "+
§CH. "-+ "10)+ .3#";)-/ )-"33403%)"$#& "6048 3"9H#-5. .$4+#-§. OF '#h It )+#-§. "#-+)-/
0% " -&0-#1

04 .04 6# "3340","" "6'# -+ "6 S0 +#H#/ "5 7 ;. ##,9)1H8T

04 ."04% 6# "5 W 00 "* 02 $"'# ). . 4#. 00 §"'# 3"9#-$. &04 "W# 20%05)-/ O% O1#%.##)-/ -+
6# "6'# $0 (" ;# "33M03M)"$# .4/ /#.9)0-. 208 (" -"/HCH-S
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04 .04 B# "— #O# LH# S, "Hh "—+ 6# "6 30 /)L# M#+6",; 30.)9)1# "—+ —#/"91# $0
804, A-)O% Wt ) +#-S. "=+ (H+), ™" SA+H-S.7 1S HE T ). AH. D)5 08 H W) HE-S. § S &04
Ut —08 "6 0 ("-"/# 804 ."04H +). 4. ) (HH)HE 5)5 804K S$H—+)-/1

04 "i# NOT = 4)#+ 30 SHjst = —OS# )2 $"'# )-$#4- " . BH)S#H- O—# 645 804 ARE
Witz AYhtt+ $O W™+ §H)E 0% A—+#4.87—+ 578, /0)-/ 0- B §"# 3 9#-§ "—+ )/~ 00 O- §"#)}
— ST

If an intern does an H&P you are still required to write an H&P as well. 044
G .04 6# ")/™& "66YH1)" S+ $0 ,0-8")- 018 3#S)—#-5 ## (#-3. )-,4+)-/ 3H#1)-#-$
"').$0%& 6. V("/)-/ "+ H.3H,)H& S L L (S T+ 3T

If you did an H&P without an intern, you are required to dictate the H&P
within 24 hours of admission.

You should keep a copy of all H&P’s in your possession for 2 weeks to present at
morning report, ". 804 ("& 6# #93# ,5#+ 50 . #-$ " 3"YH-$43 30 S##;. "8#h "+()..)0-T
0% (O%-)-/ %304 5"#- &04 "W % #-9)-/ " 3"Y#-$ &04 .04+ " .; .O(HO-# 50 Sh)S# §"'#
)-206 "$)0- O- §"# 60 "+1  28#% §'# ') S0%& ). ,0 (BH$H+ -+ "% 4#_§)0-. "W " - .5#iH+ &04

04 T 200 T H)E-9) " +)" /-0.).T

- §U# 03 L), B L H-)O% WL )HH-S. JT04M 24-,9)0- Tl T 3TUS-#.")3T THE U004 +HiE, )+
3%)0% $0 .$749)-/ §''# (O-§" 5")," +"&. #7," . #-)0% ¥#.)+#-§ B)* 6# +0)-/ (Oh-)-/ "+()..)0-.7
0=+ L UHAAME ). )/TNE THL) HAT TH- T 0% P+ " 3 0 #-§ §"#& "
It .30~ )6 20% 20%05)-/ §'""§ 3"9)H#-$ 4-9) §"'# 3 §#-$ ). +).,"" "W/H+ Oh §"# W . )+#-§ /0#. 02
.#41),#1 The senior resident admitting for the morning will also supervise the intern’s
morning admission and will be responsible for overseeing the intern’s patient until the
patient is discharged or the resident goes off service.

An intern may be left alone in the hospital if a senior resident is not available #7/720%
,Y)-), 48 #1498 #2004 5)* 64 (" +# 850 T 1# TS HT 5 0-# _#-)0% )- §'# 0. 3)8"F #1#4& " %8#%-00-
-+ -08)- ,9-), T H H#-)Oh W )+HE-5 ). L9 WH.30- )6 20% 578§ H# )-S#- ). +0)-/ 5")# §HE
"I "5%& "+ .04+ 6# )- ,0(4-), "9)0- 5 §H# )-S#h- T . (4, 7. 30..)6%

DIRECT ADMISSIONS

Patients directly admitted from the FMC require a thorough dictated or legibly written
H&P. 2 §'# ,9-), 3"&.),)"- ). 015" #(#+ )5 ). "33403%)"$# 20% §""# 3"&.),)"- $0 ".; §"#
"0.3)87  #)+#-$ S0 03 §'# BOh; 431 U# LN)-), 3WH,#30%  C$#-+)-/ 04+ 6
,0— 4+ " —+ "#3 (7 # §). +#,).)0-T

— TH-HET NS 3TOH-S ). )- "-& 578 4-.$"6% )5 ). GHISH 0 H-+ SH( S0 $"H# #H(HI/H- 8
KOO H "™ 4 8" = +0 " ), $ "+ QT )., 4.. $"). 5" 8O "SH—+)-/ 3k, #30H

Wi, "+()..)0-. (4.5 6# "Wh"-/#+ 20% 5)8" "..00- ".30..)6% ". ) (&7 ;# H#HLIH
"04%. $0 /#$ * 6#+1 The admitting resident must inform the daytime hospital resident 25=
36/ 51763 92:: ,/01=/53 of the admission and all pertinent information to insure
continuity. The day and nighttime residents should check the hospital frequently to see
if the patient has arrived as the hospital often does NOT CALL THE RESIDENTS.
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DISCHARGES

04 "W# %W.30-.)6"# 20% discharge summaries 0- "* 3"§#-§. &04 +).,""W/# 5")# 0-
#41),# 0% 0- , ** If you write discharge orders, then you are responsible for doing the
discharge dictation 4-*#.. &04 " (), "6'& (" ;# O5""#% "W"-/#(#-5.7 §). 1#%& "33%03H)"$#
0% §"# W )+#-§ 570 .5 §'# 3")#-$ §'# (0.5 +7&. S0 +4),8°%% §# +).,"WH AR
"OS#H1# )5 ). L™ §H W .30-.)6)%8& 02 §"# +). """~/ 3"&.),)" - SO Wt 4#.§8).T

LU AQQTHS UHES (0= 0008 108 .04 B# I+ 043 105 " 35, 57
S#+).,""k/# $0 6¥)-7 0 §"#)k 3% "H& +0, 0K

UH-H1HY SH L)), L ERAE ). TR - ) ). #8048 50 #1AH8 W )+#-$
6& §""# #.)+#-,& 00%+)-"$0% It is the responsibility of every resident
to check this e-mailed schedule and notify the Residency

Coordinator immediately if there are scheduling conflicts. ™). ).
3"49), 4" 18 ) (304" -§ 204 )-$#4- . 50 5)* 6# 30.5 , "™ 0% +0)-/ .")%5. +4%)-/ ,9-),
O% *#,$4%4 §)(#7 2804 ()-. " ,%)-), 6#,"4.# &04 2")#+ $0 098 4. 02 " ,0-2),$
#/1 04 5#-§ "0O(# 30.§ ,** &04 5)* 6# /)1#- = 00" 5"4-)-/7 2§"). 0, ,4%.
"/")- 804 ("& 6# 3", #+ 0- 20%( "* 3406 "$)0-T

INTERNS

A/ §# BT 7). §7 st TS STH ). W90 00 §H +H3TICH-S)- BT), " S #.)HH-S).
HOS™S)-/ "—+ $UH  HHH-S D UTI# T #-)0h H)HH-S . 67,: 431 Q& #4),)-# AL
5 ,0-5)-4# 50 24— ,5)0- " . )-$#-. 204 04 .#41),#7

QO #+),)-# 0.38" #41),# interns are expected to be on call every day until
their work is completed and they have signed out to the senior resident, except for
their one day off per week (which is usually on Sunday). This includes Holidays. ##
§"# 30%,& 6#05 -+ P 20%
QO%# +#8" .7

POST CALL FOR INTERNS

#.)+#-$. O- ST #e),)-# QP& #9),)-# AL #9TS), -3THH-
Sp "450("S), "M 6# ., H+A S0 6# 308 , "N 6#/)--)-/ -0 *TSHH § T A $H +78 IS §" A
T VHT $HE D) 6# 1) .84+ "$30.8 , "% 0— 04 ,)-), ., HHAH T

—$#i~. 0- surgery 5)* NOT "450("9), "#& 6# ("+# 30.§ ,™* *_ §"). 408"90- "". "0C# ,"™™ -
§ #1H-S 5)," ). WETOLAEG BT §TS 804 U T AN S0 §T& TS §H 0. 3)™ 20k " H# (0N
00§ =)/ 28 50 804% +). W80~ +4¥)-/ .A%/#4& 804 MUSE -0%2& §"#  #.)+#-,8& O0%+)-"50¥
QG ST ). ). 3TH), 44T HE ) (30KS™ -5 )2 804 T I# A +TE ,N)-), OF VAN +T8 Sk S
“HOS +"81 04 (& HTL# " (H..T/H# 0- “H#E3U0-# ) ). #7W&)- §# (Oh-)-/ #1/1 §). 17
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"+ 804 T G- 43 TR )78 TS $UH 0.3 LT SH #.)HE-,&  00H)-"80% "$ HH 8NFK
eIt (./H ). BT SH ,T- 105 ) SH —##+ 50 T -/H# 804 L)), ., HAH]

HOLIDAY CALL

09478 , ™" (#. 00 " (& #+),)-# "WES'H "(H# ". "-& S +"& 6#/)--)-/ "$ K3 $"'#
)/ 6HIOWE A—t#. . )5). OL#th = SH#t #—+ "+ §"#-)5). KBC 0- W+"& "—+#-+. "$8"( 0- §"#
~#9$ —O- OY+"& S##;+"81 " (& )-$Hi-. (4.$20705 O§"# +#3"W(H#-5. 0)+"& ,"* 30,8
5'4— §"H8 "t O- §H)h L#L), #.T

PGY-Il and PGY-IIl CALL

4t HOHH-S. §7 i 10 Q8 (HH),)-# L) H LT ) ) A SHH3TO-#
)"/# 038" T+()..)0-. "=+ )-)9)TF , TH# 200 §H TEOW-/ 3TH-S "-+ "-& 08"Hh 91
" 33403H)"$# $0 395 , " "2 04%. 7 #(O-.$h"9)-/ WE.30-.)6) )& 5" # &04 "i# O- , * B
"L LA W#.30-.)6))& 6& OS#h. SUH- SUH& TW# O- "¢ 10k 04T - "% #.)+#-$. (4.8
L0 (4-), ™St Dt AH-§8 B §# 27, 4% U038 "SH-+)-/1  &3),""& ,"* 0,,4%. -0 (O
Dt AdE-§18 §'" " — HLHG 104U —)/"S "+ H1HE 2044" St H-+1 § (& 6# " #- 20 "OCH "+
68 GHH3ME . ST . HUATE 3U0-# 645 #.)HHE-S. U044+ 6# TR T+ )((HH) G
17}t 64 200 "-& 306 (. 5")," "W.# 64.4# 00§ H# "OCH ,"F NLHHE 4," " 2"))-/ 50 /0
J- $0 §"# "0.3)87 50 "L #.. K9, 3TOH-S. (& WE.AS)- .4.3H#-.)0- )- §"). SNL)H/H )T )-
04 # "

0.5 ™ #.)+#-5. (4.5 8"# ,9-), ;-05 5"#- §"#& "W# /0)-/ %0 6# 30.$ ,"* *. .00- ".
30..)6%#1 04 (4.5, " HH 8NFK §"# W#.)+#-,& ,00%+)-"$0%. -4 (6#h “—+ '#"1# " (#.."/#
0% $7*; $0 §"'# +#, 8 )2 LT ). $TUHI#HT It is not appropriate to leave a message with the
answering service, call the front desk, leave an e-mail, or any other means of
communication to say you will not be in. *.0 3" .# W@ (#(6#h §' "9 )2 &04 "# 02 20% AB
"04%. §'#- 804 ,"- ,0(# )- 20 §"H "BHE-00- (#"-)-7 $'78 ) &04 /0 "O(# )- §# (O%-)-/
804 " - ON#t— "S-+ $0 &04% 3( ,¥)-), +A9)#.7

CALL TIMES
e WEEKDAY CALL> "# #.)+#-§0- 0.3)"*). #.30-.)6% 20% "* "+($. %0 5:00am
until 5:00pm +4¥%)-/ §"'# S5##; 0-+"& 50 UW+"& "# #9,#39)0- ). 2 §'# W )+H-$ ).
")/ -#+ 90 §'# 04837 §#-$ 1)), T

» WEEKNIGHT CALL .§"#. "$5:00pm and ends at 5:00am §"'# 20%05)-/ +"&7

e WEEKEND CALL: .47%& O0-##.)+#-$). 0- , " %0 5:00 pm Friday until 5:00 am
Monday morning? 2§). ). -0 §"# ,".# $'#- ,"* .§"1. Friday at 5:00pm and goes
until 5:00am Saturday. "$4%+"& ,"* ). §"#- K*C 0 K*C 4-+"& (O%-)-/1 4-+7&
L, KRS0 KT 0-+"& Oh-)-/7 2 " Wt )+#-$ ). /0)-/ S0 #O, i+ §'# 50%;
"04%. YA, §H 67, ;43 W HE-S B —##+ 50 0180 , T T L —HHHEH

e HOLIDAY CALL TIMES "# §"# . (# ". "-8& S##;+"& 6#/)--)-/ "$ K3 $"# )/
6HIOWE A-'#..)5). OL#th ™ SH##t;#—+ "—+ §'#- ). K3C 0- W+"& "—+ #-+. "$ K" O-
§'H —#98 —0-  O)+"& S+ &
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HOSPITAL SIGN OUT
O #-. 4% 340344 ,0-9)-4)& 02 "'0.3)8™* 3"9#-5 , "t = §"0U04/™" .)/- 04 GHSHH- §"# Y .)+#-5
0- +788)(# , ™" "—+ S # W )-8 §7 1)=/ OL#-)/"S , ™" (4.5 0, , 4% #1841 +7& 0 §"# +"89) (# "+

=)/,

A

4)

U )HE-S T H)20EE-S 3H03 T %03#Y L)/ - 048 )- A+ >

$UH +TEY)(H WS T 3THL SR )78 T WEL)+#-8 0% )/ 0481 )/ TR 6#/)-.
S5"H#- 8% )78, TS T, L #38. /HS. 3M03#h )/- 048

28 )/, T L) A8 +O# . 08 - S §URN LB 3T/H# O(H 3T0-# §H- U +T &) (#
It )+#-$ 5 )/- 043 S0 $'# 67,;43 W )+#-§1 § 5 §'#- 6# §'H# W .30-.)6))%& 02 $'#
6°,;43 Wi )+#-$ 0 §°;# , " 20h §'# )/ Oh ,0-87,8 §"# O%)/)-"* -)/"'$ , =™ Wt )+#-$ §0
/- 04880 §"#

28"# 6", ;43 , " )HH-5 " —-08 6# ", HE 200 L) /- 048 §H- §H +7 &8 (# M. )+#-§ B)F
W C")- 0, " 4-§) .)/- 045). /)1#- $0 " -O8"'#h It .)+#-9§1

The night call resident is ultimately responsible for getting sign out from the
daytime resident (the daytime resident should not have to track you down).
Failure to get checkout means you missed call that night and will owe the
backup resident for that night call. You will also be given a “Formal
Professionalism Warning” and may potentially be placed on probation for failing
to take assigned call. This also applies to the backup call resident that does not
get appropriate sign out as needed.

IT IS THE RESPONSIBILITY OF THE RESIDENT TAKING OVERNIGHT CALL TO GET
SIGN OUT FROM THE DAYTIME HOSPITAL RESIDENT. *'# +"89)(# W#.)+#-5 ). "0S#1#4
HOBH S+ S0 | " " OF 3™/H §H <)/ "W U )+H-$ 23 /203 =5/ AL, VA 0L §H# )/, TH
W)= S0 0687)- 3WO3Mh ,UH#,;048 (& WE.AS )- 341 T,90-. #H# )..4#. O

3h0% .

)0-"9).C -+ (OW#) (301”58 308#-9)"* H#03"4+)@)-/ 02 385 , "W

HOME CALL
4% Wt +#-,& "*05. 204 (0.5 02 &04% , "+ §0 6# §° ;#- MO "O(#H1 This is a privilege that
is contingent on residents using good judgment. #.)+#-§. _."04% 6# "17)"6# §"'#
#-S0# §) (# 8" #& "W 0- , "™ 80 /0 )-$0 §"'# "'0.3)8"* 5)8"")- 1B ()-4%#. 02 ANY , "*7

You must go in to evaluate any patient that:

Is transferred to the ICU.

Has coded or is coding

New onset chest or abdominal pain

Use of restraints; PHYSICAL OR CHEMICAL. 0 -0$ Of+#h % .%")-$. 6& 3"0-# 20%
3 9#-5.7 04 (4.5/0)- 50 #1478 §'# .94"5)0- "—+ §"H- 2 WHE.$")-S. W -#HHHH+
&04 -##+ 90 -09)28 §"'# $#-+)-/ 0- ,°*

Acute mental status changes

39



e Any OB patient that is not clearly in active labor. If they are in active labor, you
may call the resident assigned to the patient. If there is no resident assigned,
then you will do the delivery.

6/0/ 2,/ -5:> /C241:/0 -. 0-4/ ,/20-50 ;6> >-< 42>5//=3- ?- 153~ 36/ 6-01732:
;6/5>-<2,/-56-4/ 247> /=1915/ -01182:92: 6/5175 =-<83 ?- -, 23
/203 92:: >-<, 233/5=157

o = TR H)HH-S). #O3H S+ 30 6# "$§"# 0.3)" 5)")- 30 minutes "2 6#)-/ , "+
204 =& "+ (). .)0- Ok AW/#-S 3"SWH-S , "Wt ). . AH S " Wtz A, § )b B, #

 Don't forget to document all patient encounters in the chart

TELEPHONE TRIAGE/MESSAGES
"O—# ,"H. .UO4M 6# +0,4(H-$+ )- T 3U0-# , % '0/600; "1T)T6 MO SH  #.)HE- .8
OOW+H)- =80T  * 3"0-# , "%, "Wt /™ )-$#4" ,90-. S5 §"# 3"YH-$ "+ .""04 6# 3" #+ )-
S UTHST U)W SO WS- 3UO-# , T, HOSHHH-$E ). ,0-. )+ 300k 3"HH-$ , "I

.# 804% black book $0 +0,4 (#-$ ™* 3"§#-§ 3"0-# ,"*. 5"#- 0- ,"% -/ $"#( %0
-)s S0 $HE - BH 3 H )= $H 3TH-K. T

~& A#.§0-. Oh ,0-,#i—. "04% 6# +). 4. #+ S §# "$#—+)-/ 0- ,"*

i 3T, 3N UG +0,50% W )JHH-5 OF 27, 46 .04+ 6# )-J0%CH+ 02 §# )-200( "9)0-
", .00- ".30..)647 #/T "#-#%+"&

=)/ WH#30KS ). = /00+ 3™ ,# S0 WHLHS SHH#3"0-# (#. . " /#. W, #)1H#+ 0- , "%

SICK/BACKUP CALL
M) n LT HHHSS ). ) L S #.)HE-S 570 ). W.30-.)8% 20, 0 8 3R
HOHH-S ). A-"6HF SO "SH—+ SO V). “Hh +ASH. 0% BUUSHLMN WU .01 V). #.)+#-$ B 6#
/TS TLSH BT, A3 #.)HE-S 0- §'# (O-$E TR L CHHAM )8 T TCT TR T
L UHAE B 6 +) 064+ (O-$"8 T—+ ' SNH& . B#Y Y. 67, 43 #.)+#-$ 5 6#
HO3# S+ 50 6# "1 )6 0- §"H)h , " +7&.T

. ).3  T,343  H)HHE-S ). L UHAAME 00 #7478 )-,M44)-/ TON+TE. T+ B H-+T
28H H#)HE-S 0- T, T—-08 3HN0NC §UHh +ASE. H#I/18UHE W L), SH- )5 ). S
I#t.30-.)6)98& 02 $"'# *,;43 #.)+#-$%0 ,01#%$"# , "™ The Backup Resident must be
in town when on backup call and available to come in to the hospital )i#1 ;##3
&04% 3= /#% O% ,#* 3"0-# -#"

e Failure to accept backup call when needed (e.g. you forgot, you were out of
town, your phone wasn’t working, your pager was off, you refuse because you
don’t think the on-call resident is sick, etc...) is considered the same as being
absent from call duty without leave and is grounds for disciplinary action
including temporary suspension from the program which will appear on your
permanent record.
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e It is 5-3 the responsibility of the program director or anyone else to determine
the “validity” of a resident’s illness. Repeated absences will be dealt with (see
“LEAVE FROM THE PROGRAM” section ) according to policy.

e It is not the responsibility of the sick resident to find a replacement for his/her
absence (although they may do so if the are able). The backup assignment falls
automatically to the backup resident. If the backup resident wishes to find a
replacement, they may do so.

e Call taken by the backup resident should be made up by the sick resident
whenever possible (trade a weekend for the weekend that was covered). In some
cases this may not be possible (e.g. the backup resident has no more weekends
on call).

e ),; ",;43 #.)+#-§ .0 O- veryrare 0,,7.)0-. ("& 6# "_;#+ 50 ,01#% 20% .),;

#.)+#-5. 40§"$)-/ $'H04/" O8#h +#3"US(#-$ 3%0/%" (. including internsi § ). 04%
30%,& §" "8 5"#- 04% )-$#h—. 40S"$# O- O8"'#h .#%1),#. $'#& 5)* ,01##+ 6& §"'# 67, ;43
&S )- 3L, # 0% 0. # K0/ (. )IHT 04% Wt )+#-S. "h# -0 "17)"6'%# $0 ,01#%
67,;43 ,"*20% Attt -5 0- O5""#4% .#41),#.

CHANGING THE CALL SCHEDULE

TH T4 RSSO UHA ). HELPO3M 68 $H U #.)HH-S L TS §# 6#/)--)-/ 2
S T, GHTE T+ 1)L SNBASHE SO TR HHE-S.T ). L UHEAME). |, TWRARE 67— #+ 0 6%
27V /)1)-/ HIH&O—# #:47F "% 0330U4-.T "# (O=§"8& , % . H+AH ). +)_$HBASH+ 6& $H
AKY 02 §"# 3w, #+)-/ (0-§"

The schedule can be changed but you must do the following:

If it is before the 15" of the month prior to the change and next month’s schedule has
not been submitted:
e )+ " WH.)H#-$50 .5, ,"*. 5" &04
o FOAS$H TR UEHAM T -/# 00 "33#-1)9 608" 02 §"# WH.)+#-5. )-10"1#+ (4.5
/- )
e 4%-)-$0%"# YO/%T C  )i#,%0% 20% "33%01"*
e 0%0543 "+ (" ;# AWSH T/ HTT L 68— A6 Q8 50§ LT WL )HE-S. L0
$UHE - T -SH S (O-8E L HAA LT

If it is after the 15™ of the month prior to the change and the call schedule has already
been submitted (ask the chief if it has)
e 0%05 "*02§'# .$#3. "601# AND
- $). -05 your responsibility $0 -0828 §'# "-_.5#0)-/ .#41),# "-+ §"# "$#-+)-/ 0-
"0.3)87 ") S0 —08)& §H T - .5~/ #H1), # (& UH#.48)- +).,)3)-"4& " ,$)0-T
e §). "*.0 &04% %#.30-.)6)"5& S0 HLH5 &04% ,4)-), ., "H+AH "+ -08)2& §"# 4O/ ()i, S0k
O% #.)+#-,& OOW+)-"30% 02 "-& ,""-/#._ S0 §"# ,)-), .,"#+4#§"). ,""-/# (&, "4 #i
o )+ T UH3T HH-S 0% T-& 0. 04%-"F ,*46. Oh OF#h T .)/-#+ ¥#.30-.)6))5)#. 20%
§# ) (# &04 " "57&
L L $_.'"04*+ 6# L™ +# 4311 $0 &04% 24705 W . )+#-5. 6& §'# #-+ 02 §"'# =, "+# (), &#"%
4-# 1B° 1
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S 30747 HELS0N B -08 THBITSH T-& +).34%. $78 Tkt -05 )- SH9)-/ NO
EXCEPTIONS. 2 ™ $k™+#+ 7). )- +).348# "—+)$). -08 )- BWf)-/ "—+ .)/-#+ 6& 605" 3.
804 "i# ) (3% 045024, ;7

B )HH-8 BN " -, # ) 6# #1TAT S +4%)-/ #7 " H08™90-T — Ok+#4 30 ,*"H)28& #93#,8"5)0-. .

0F. "=+ 06,9 L#. 108 " #+4, "90-"* HOSHIH— , #. #O,#3¢ 200 #%, Y1#. """ 1# 6HH#-
JONQASH+T  H.# /0. T—+ 06H,Y1#. , - 6#04—+)- _33#-+)9 1 /01=/530 06-<:=
/@17 5 36/ 7-2:0 25= -88/9316/0 -. /296 ,-3231-5 ;136 36/ 233/5=157? 2336/ -50/3 —. 36/
/C1/,1/59/

RECEIVING CREDIT FOR A ROTATION
OF ™ St )+#-$ 50 W, #)1# W48 208 HO$7$)0- §"#8& (4.5 T 1#C§)-/.

A "= #1"4750- 02 §"# 403" 5)0- (4.5 6# 2+ 043 6& §''# Uit . )+#-$ ## "33#-+)9 0% 20%C
Must have at least one evaluation from one attending on the rotation? "'#

Wt )+#-5 ). W .30-.)6% 0% “"#3)-/ §"H# Wt )+#-,& ,00%+)-"30% $0 *0, "$# " -+ 06$")- §"#.#
00T 28" # WL )HE-S (7 s#. -0 TRHC3550 T3 0687)- $HH L4, L T/ §H

3, #3850 H#H-+)-/ " H¥H#h /0)-/ 67 ,; 50 §# 00),# §$H#- §H#H& B)* -08 W, #)1# I+
4-9) §"#& +0 .0 O% §"'# #17*479)0- ). W, #)1#+]

3) A UTIHWH,H)LRE T LT /#H L0 02 TS #T .8 C 045 02 F 20h #7," ,0(3HH-,8 0- §#
706" . #. (#5200 /H-H"T8 4 H )- %0§"9$)0-. "- average score
and final score of PASS 0- §"'# ,0( (4-)8& %0$"$)0- 20%( . ## "33#-+)9 "+ 20k
608" 200 . IF THIS REQUIREMENT IS NOT MET, THE RESIDENT MUST REPEAT
THE ROTATION WHICH MAY DELAY GRADUATION OR USE VACATION TIME.

4) Must have attended the rotation at least 90% of the time. (excused or unexcused
absences) see below.

Failure to receive credit for at least 80% of rotations will result in delay in
graduation.

Rotations that do not currently require an evaluation sheet: community
medicine, Practice management.

REQUIRED ROTATIONS
#i# "33#-+)9 200 §"# ,TH, ; 002 L UHEHS S8 T 02 8 Y - 4)i#+ %0§79)0-. -+
"33#-+)9 0% §"# /0" "+ 06#,9)1#. 20h #* " %0§"$)0-

A~/ §'# PGY-l year (O-8"'0-/¥08"$)0-. "Wt W: AN - A% H&  #4)8), Tk #H)H),
9-), “Qf #H),)-# T SSE-TY #4))-# T "+ 0C(4-88  #H),)-#
5 S50 (O-5". "W WA - AW/HNE -+ 6.5HSH), T
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"# PGY-Il Resident /#-#"#§ ,01#h. $"# 10705)-/ .3#,)"$#.7 -# (0-§" O
&S HCTS00/8 TS, . Ak QR #4),)-# &—#,000/&  1§"03#+),. -+
30, #4),)-# W9, #  T-T/HGHES). U (0-¢" "+ (O0-$". i .3#-50- §'# " (%
#4),)-#  0.38% #1),# ). #T1#. 0-# (O-5" 204 #9147

a%)-/ §'# PGY-lll year §"# #.)+#-$ 5* 3#-+ 0-# (0-§" 0- #+)"%), -+ #-)0%
#+)"%), .7 087 02 1 (O-§". +0-# )- §"# O-# (O-§" 6'0,;. ). W4+ 200 " (&
#+),)-# -3"9#-§ 0.3  #1),#7 U (O0-§" ). W4+ 20% §'# _4W),Tr L3#,)T0H.
3"+ (0'0/& %0'0/& "-+ 1T "#4(T0'0/& T SHO#-$#%010/& P& G ((4-0°0/&
#("30°'0/& -,0°0/&1 #4%0'0/& "-+ -+0,%-0'0/& "Wt +0-# '0-/)84+)-"%& )- .3#,)""%&
6'0,;. ,0-.).5)-/ 02 %0$"9)0- O1#%h O-# (O-§"7 ). *#"1#. (O-§". 20% ##,9)1#.7

§). #93#,5#+ §'"8 &04 5)* "S#-+ "™ 02 &04% 40$"5)0-. 4-*#.. &04 " 1# - #9,4.#+ “6.#-,#1
90% attendance at all required rotational responsibilities is the minimum required for
successful completion of the rotation7 This includes excused and unexcused
absences? ")4l# $0 %", HBE 5)* W 4% )- §"'#  #.)+#-§ W3#T)-/ §'# 40§TH0-1 -+ 5)
+H#78 ,0(3H9)0- 02§"# 18 (0-§"". 02 #._)+#-,& $™)-)-/1 2804 "%# $" ;#- 04$ 02 §''# %0$"$)0- 6&
$'# WO/NT )i, 50% 200 T CT-+TS0%& (CHHS)-/ THTET 2Th WM CH-S #,50 §7). 5)* not
,04-§ */%)-_$§"# HB T

s AN B0STS)0-. T IH #8576 0T, =+ 06H, 14T OCH H0STS)0-. #lH- UTI# T
CUHEASE Q00 HTLU T ATET HT # WHLHS §# /0. "=+ 06,14, #.576Y. H+ 00 #T,"
H0$"$)0— GH0MH 6#/)—-)-/ $# K08™90-T "H.# /0", "—+ 06H#,9)1#. ,"— 6# 104—+ - _33#-+)9

7

s AN+ H0STH)0—. W #8543 B 0 (4-)8 3"8&.),) . 5”0 " 1# /#1104 .16 10°4-StHtt+
SO S#™, " §H 2T Q8 (), )-# #HE-S.T WOh T33MOLTH MO STH #.)HE-,&  HO/NT ()i, SO
(4.5 6# W #)1#+ GHOW " =/)-/ H0$"S)0-. O-,# $"H#& ""1# G##- ., "H+AH+T 0 WH:4#.S
“33401%* $0 4.# * 3, #3500 05 O O4h *33U0L#+ *).§ . ## W )+#—,& ,00+)-"50% 20% §"# .S
§'4 Wt HE-S (4.8 468 8 H - (# " -+ ,0-8",8)-208("9)0- 02 §"# 3, #350% "$ 4™ .5 1 (0-5".
J= T+17— # 02 $H H0$"S)0-T § (& ST H §7). 10—/ $0 068")- "= "2)9)"$)0- "/ (H-$ "+
TS —#5 /0", -+ 064, 9)1#. 200 $"). §0$*9)0-T

ELECTIVES

HOHH-S. W H- 044" /H#+ S0 450 Q)0 $Hh HOSHNH-,# 6& §;)-/ "+1T-§"/# 01 ##,9)1#
HOMH— #. §°"5 ,0(3) (H-5 S )-SHIHE .S "+ 248404 37 9).# 3T —T  H 91H#. "W A)0#+ S0
HH1#03 THET . 00 L3H,)"H )-SHI.S O SO (7 # 43 ), - . - S WA L AW),44Q S
e § 0-# (0-5" 0L #4914, - $"# &#™h "+ $50 (0-§". 02 ##,9)1#. )- §"# 18"
Uikt It A)i+ B8 §H 7

Out of town elective are not currently allowed.

At least three months prior to your elective )§). &04% '#.30-.)6))8& 0 " .; "§""& 20% §"'#
#HLOLH ,U0), . TLTY O H U ;-05 SV T—+ 5" H- 804 S04 Y);# 50 H0$TSH T—+ ."# B)
#3804 50 WhT-/# $7).7  #.)+#-5. 00— +0 08 (7 3# "W —/#(#-S. 30480 $50 (O-$". #/1
$'H# +° & 6HI0%H §'H& "W 43304+ 50 $TUS §TH& T .5 BT SHE "I 4330 #+ 30 6# +0)-/
$0COMO0S 7 2$™). 0, ,4%. &04 5)* 6# /)1#- "- w914 )- 5™)," &04 5)* +0 ,¥)-), . O% .")5.
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"§8H# UHTE #5200 &04% #4# ,9)1# §) (#1 . 3670 10 5-3 2021:28:/* >-< 42> 8/
,/G<1,/=3- <0/ 029231-5 =2>0 <531: 0-4/3615? 925 8/ 2,,25?/=

ROTATION SCHEDULE CHANGES

0$"9)0- "—+ RN/ ). 03N )- 8 3N/ #7,0 L THHQ), ST 200 §H #-.4)-/
$S#1# C0-8" ", "+#(Q), &, 4% 4-#1  #  #H)HE-,& WO/NT QO WE,S0% T+ #HO)HE-,&

OO0U+)-"$0% ™¥# UH.30-.)6% 20% §"").7 §UH-AMH. §" S #1#%& #.)+#-$5 .46 )5 ""). O "#h 17, "§)0-
HEL . STH- W AR S #T U &#T Y-/ -/ ). (0.8 H)0), 40 T #HIHN T -H T
" L5T1# 3"#-0(#-0-1 200 OS"#h  #.)+#-5.7  UHHAM U -/H#. )- 40879)0-. , "--08 /H-#I"&
6# 3hQH+ "-+ "W 5-3 "H05#+ #9,#3§ 04 #OMH(H#E AWH-$ 3M06*# (.7 FMC clinic
modifications are 5-3 allowed within 30 days of the anticipated rotation

ABSENT PRECEPTOR

~0,,".)0- " ,0 (4-)%& 3i#, #3504 ("& 6#,0(# 4-"1")"64 50 504; 5)5" &04 +4# 0 J*~#. .
17,790~ $"#& +)+-§ )-206C 4. "6045 #,50O 2 &04 /0 $0 &O4% H0$*$0- "+ &O4% "..)/-#+
3t #390% ). -08 "LT)T6HE T-+ SUHE UL G- -0 "WhT-/#(H-S (" +# 0% 804 $0 504; 5)"
LOQHO-# #.# 804 (4.5 ™" §"# Wt )+#-,& ,00%+)-"50% ) ( (H#+)"$#: $0 48 "# ;-05] # 5
§"H— 0/AW 048 05 *0-/ §'# M, #3508 B F0-# "—+ (" o# OS# “WT-/HQH-S.] 21:<,/ 3-
92:: 36/ ,/01=/59> 9--,=1523—, 25= 5-3 233/5= 36/ ,/G<1,/= ,-3231-5 ;7:: 8/ 9-<53/= 20
©29231-5 314/ -..

ROTATION LODGING

93#-.#. 104 '0+/)-/ S")y# 0- #9%™ (4%™* H0$™9)0-. 045 02 §"# ™. #/". "WE" "W -0
W) (644 4+ 68 $'#  HO/4" (1 O )-206( "$)0- O- *0+/)-/ "17)"6H} 20h bdk"™* %0$"$)0-. S 6#
BHOL)+H+ 54— QOAN KAK" H0S™ 0= ). ., “HHAHHT — HIST)- ). (AT, b SHOLHH

O #-. 4% §'"8 +#,).)0-. "6048 $"# , "W 02 3"SH-S. "h#t 08 ) (3" )itt+ 6& 2"9)/4# $"# 340/4"
J- ", O™ # B % BOh; §a4. T #8576 ()8 O- § S0 04k, SOk #+T

“H#HE-K. S08TF SOW; “O04h. (4.5 -0 #O,##+ $# S08™* S0k:)-/ "04h. "HOSH+ .
576 00 S H# -, 30/

e Duty hours are defined as all clinical and academic activities related to the
residency program; i.e., patient care (both inpatient and outpatient),
administrative duties relative to patient care, the provision for transfer of patient
care, time spent in —house during call activities, and scheduled activities such
as conferences. Duty hours do 5-3 include reading and preparation time spent
away from the duty site.

e Total duty hours must not exceed 80 hours per work week averaged over a four
week period, inclusive of all in-house call activities
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e Residents may remain on duty for up to 30 hours; however, after 24 hours, work
must consist of completing or transferring patient care and NOT working up new
patients. Residents may remain on duty for up to 6 additional hours to
participate in didactic activities, transfer care of patients, conduct outpatient
clinics, and maintain continuity of medical and surgical care.

« In house on-call may not be more frequent than every 3™ night

e Residents must be allowed an average of one full day (in seven) free from all
educational and clinical responsibilities, averaged over a 4-weeks period,
inclusive of call. One day is defined as 1 continuous 24-hour period free from all
clinical, educational, and administrative duties.

e Adequate time for rest and personal activities must be provided. This should
consist of a 10-hour time period provided between all daily duty periods and
after in-house call.

O%; ""O4%. "%# W#,0%+#+ O- # 1"*4# 6& 57& 02 &04 6#)-/ " . ;#+ )2 "-& 01 §"# "601#
oA CH-5. "T1# -0§ 6##- (5 0- &04% (O0.§ U, #-§& 03+ %0§T90-7 It is
280-:<3/:> /00/5312: that the Program Director be informed of any violations of
these policies.

BI-ANNUAL FORMAL EVALUATION

“H#)HE-,& WO/MTC JWESON Ob $UH #)HH-K. 27,4%& "+1).0% S 30L+# "
LOQHE H- 1% #.)+H-§ #1740 $5),# S&#TWET "), #1™4"9)0- 5)* WE,§ §'# 03)-)0-. "+
W, O (H-+"90-. 00 §"'# #-8fi 27,488 ". S#* ". MO " 17W#S& 00 044, #.7 "#.# .04h,#.
)= A )= H LA 2T A& #LTATY0- . )- $7)-)-/ #O" ()-"9)0- W41, W, #350% #1490 . O-
049,144 H08™8)0-. "SH—+"— # S ,0-2itt— #. "—+ #+4,"0-"* HOZMH— #. 340, #+A4K" 10/
T +05 3K0/4T ( L)HH08™3)-/ 3THH-5 L7927 90— LAKIHE. "+ §H ., "0FWE 340H, ¥

wom3H.S. 00 SH #.)HH-K. #1T4790- 5 6# +0,4(H-SH+ 3" -H#-$ W, 0+ 02
HLT4790- BJ* 6# #3506 #7,"  #.)H-$ "+ §H W Ok D) 6# T, #. )6 0 S #.)+#-S
"+ O " 49" ON)@H+ 3Hh. O——#7

"H#6) T--47F )" AN #1740~ L UHAA ). (C+# TS §H# 6#/)--)-/ 00 §H# &#°h " 33#-+)9
During this meeting your advisor will discuss _.## "33#-+)9 V 20h #1"*4"§0- ,"'#,; 02
S >

e #h.0-"F 3W0M..)0-"F "—+ ", "+# (), /0. )-,"4+)-/ §7;)-/ 37 . .)-/ §"# 60" +.T
e 174750-. M0 2" ,4%8& " -+ "*H0§"§)0-. .)-,# &04% *" .§ #1"*4"$)0-

O%; ""04%.

4O, #+4%¢ . +0,4 (#-$#+
- "))~/ 9" C ,O%.

#h.0-"* | A4#. +#H G+ "33003%) "5 6& §H WL )HH#-S L4, T 179 /A#

45




17— B =S WS T+ §H )+ 340/ )O-
“H# #-)0% ., "0 G 3K0H,$

HQH)")0- " . —HH

)., )3N-"H& ). LAt T —H

8 OF"#4 ,0-  #—. 00 §7"# 2™ ,4'%8 O% Ytk )+#-$

ASSESSMENT OF FACULTY
HOFHSS. W WEIANE SO #1TATSHE SR T QR #H),)-# 27,488 T—-4TRe —0-& ()% 02 §"#
BOHH-S ) SH HLTAT0- 00 Q8 HH),)-H 07,48 ). WELBH, ST H WSS, B (8 )-
01# (6t O%  #,# (61 ™. = /%043 "—+ ) 048 §"# #1490~ 2047 ™). )-20%("9)0- ). §"#-
/)1#- S0 §'#  #.)+HH-,8  00+)-"50% 570 $i"— .. §# #174790- "+ ,0( (#-$. )-$0 " $83H+
+),879)0- "+ +#.$10&. $# OW/)-"* 0307 "), +),$" 5+ 30K ). /)LHt- ), $& 0 8" (-
02 $'# H3"WQH-S 5"0 §"#— ."ThE. $H# )-00( 50— DI §H 27,488 (H (6 TS §H -4
H1™4"50- (HES)-/T

SHADOWING

W, #3590, S 6# .UTH05)-/  #)HH-S. W —+OC& $UH0A/ U048 SUH ST ). )=+, §'H
"$H-+)-/ 6#)-/ - §'# H00( "+ 06.#41)-/ $# -S4 90~ GHBHE- SH  H#)HH-S T+ §H
3"H-$ )-,'4+)-/ ).S048 T )-TH ) $4,90-. T 4K)-/ §7). 1).)5 §# 3k, #3800 B -08 6#
J-10*1#+ )- $"# #- ,04-$ "—+ 5)* 08 SH$# +05- 06.#41"5)0-.7 ~—,# " 02 §"'# 3"9#-$. 20¥
§ RS T 4 TG UL G- )., $H S H3500 D) - /)LH# HHHET D T+ O §H SHSH-
HL™A"0- )- $H Wi +H-SC 0T " OB, S)1#. 018"). HOMK,).# "W )- _33#-+)9

VIDEOTAPING

J+#0873)-/ 0, , 4h. +48)-/ O (4-88 #+),)-# (0-8")- "-474&1 4N~/ ,)-), CH# S HH).
1+#0$73)-/ 02  #.)+#-$ 3"OH-$ #-,04-S#4.7  "# 27, 4%& 3, #3504 "—+ Ok $"# 6#"T1)04™
G- BT A DHD $H #L)H-S 3RS #-,04-5#%. "8#h T Consent to Videotape ). 068" )-#+
MO §"# 3THH-$ 04 2" ()& 6#)-/ )-SHHLHSH+T ™). $"3# ). WLHSH+ D) §'#  #.)+H##-$0- " O-#
$O0-#6".).7 "#§"3#. "It -08 W1)#SH#+ 6& 08" #h 2" ,4'& O% OF'"#h  #.)+#-5.7

J+#08"3)-/ 20¥ "t #)H-5. (& 6# +0-# "§ §UH +).,W9)0- 02 27, 4%& O
B'4- WA S+ 68 S #.)HE-S +AN-/ )-), G HH08"3)-/ ("8 "*.0 6# +0-# 5"#- "

B8 ). - —#H+ 00 "3 B )-SLHE)-/T  J+H0S"3)-/ ). "*.0 +0-# 5"#- 4.)-/ ) (4 "+
3TO#-S. S0 $#7," 3#,)), .. )= )-SLES)-/T  0,4(#-$"50- 02 §"# 1)+#0$"3)-/ .#..)0-
)= )=/ WHHET T ). H3S)- )HH0S"3)-/ 104+ )- (& *500+. 0%),#

Videotaping AND/OR Shadowing requirement>  ""?2 +%&. )- A &H™H AT 478 )-
608" §"'# "+ P &#™H

PROCEDURE EVALUATION FORMS
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H.)HH-S. SHIOWQ)-/ O, H+AWE. - §' 0),# .04 GH# H1™A"SH+ 68 §H) 27, 45& W, #350H

"4 3, H350N L M0AM O 049 §H #1740 0, H+AN 10WC T33H-H)9 T 2 $H b )H#-S ).
Q0 (3= S0 3RO $"78 37U, 4"k 3H0, Ak 55048 2448 . 43H411).)0- §"'HE S)F
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FINAL EVALUATION WITH THE PROGRAM DIRECTOR

- HLTAS)0- 200 # " #)HESS ). ,0—+4, 58+ TS $# ,0(3H)0- 02 §H 04T L )- T
0S4 )-.8" =, #. $'# #.)+H-$ "=+ #.)4H-,& HO/%"C V500 (4.5 )/ $H 0, 4CH-ST ).
)=+ #174790- ) 6#,0(# 3" 018 H  #.)+H-K. St " —#-5 W, O

§ §'# #H-+ 02 &04% W )+#-,& 4.477& §'# WS A% +T& )- 4-# &04 S5)* Ut1# T )-T
#1"4%9)0- 58" $'#  40/M4T C VLS00 R #O)+H#-S B 6# #1T4 S+ )- §'# ,0-5#95 Q2
“sufficient professional ability to practice competently and independently as a family
physician” 04 5)* #1#5 "* 0 §''# #1"*4"9)0-. &04 """ 1# Y, #)1#+ 340, #+4%t. &04 """ 1#
3RO CH+ %0$79)0- #17*475)0-. &04 "W# ()..)-/ &04% 30%20%)0 "-+ /0 O1#h §"'# 2)-"* ,"'#,; 0L
JUHHS 200 $TH %O0/MT (k. WA QH-S. T33#-+)9 T )T "# %O/4T C )J,50% B k#1H5 §#

)-"* 174750- OhC _"33#-+)9 5")," 5 6# 4 #+ ", " )-"r LACCTH& 02 &O4% W )+HH-,&
"L 5% T 000 24344 Y- # 200 0. 3)8 3N/ H Wi AH.ST #O)HH#-S. B)* 6# )- .04, 8+ )-
"+1T-# . 0 5" §UH& -##+ 0 6%)-/1 ##  33#-+)9 0% (O% +#57). 6048 §'7). 2-"*
#1"*4"§)0- 3%0,#. .

- academic record "-+ "- administrative record ). #.§"6%)."#+ 20 #°," #.)+#-$ 430-
#-M& )-$0 §"'# 3%0/%" (7

ACADEMIC RECORD
" THEQ), W, O ), >
o H1T4T0-. HOQ "HU0ST0-. )-,14+)-/ (& #+),)-# 0.3 #l),#
o H1TAT0-. BOC Q& #4),)-#1", 4%
o THHITA"Y0- 001 #/1 'T+05 3H0/4" (200 . 340, H+AkH #17475)0- 108 .
o D)-TEH),$TSHH ) To—ATHHLTHATS0-. B& $H W) HE-K. 27, 4%& "+1). 0%
o " 30¥0090 ,0-87)-)-/ L.3#,)"F TLOL9E.N .4, T o $Ak# T-+045.  346%),78)0-.
3715),)379)0- ,#9))), "$#. #L)+H-,#+ 67 4+ (Ol-)-/ 308, #,0
- 4=/ 9" -+ O"k+#9"( .,0H.
K002 02 Wt (#+)"$)0- = . —#HH+HH+
9.$00 ,0(3HH+ 30, H+4htt. # 174#
Oh;. 04k, +0,4(#-$"90- # 14#
W, O+ 02 0433 $)#-$ ,*)-), -4 (6##.

47



ADMINISTRATIVE RECORD
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must be given by the Program Director for the resident to see their administrative
record as is contains highly sensitive information.
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Only residents interested in actively participating in the recruitment process will be
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RESIDENT RANK MEETING
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" /Y#H+ 430-7 If the patient is going to be admitted, the patient’s continuity Resident
should come in and take over care. If the patient is a Lied continuity patient, and there
iIs no primary assigned, the on-call Resident will be responsible for admitting and
delivering the patient.
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DELIVERY EXPECTATIONS
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transfer is only complete when the Resident doing the delivery arrives at the
hospital and receives appropriate checkout

e |If the patient is in ACTIVE LABOR, ie membranes ruptured, >4cm, contracting
regularly, and it is determined that delivery is imminent, then the continuity
resident should be called in to admit the patient. (the on-call resident does not
need to go in)

e The continuity resident is responsible for labor induction including remaining in
the hospital as needed.
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o #it (& 6# ,)h,4C.8"-,#. BHH W )+#-S. O 64 M. #-$ +4%)-/ T +#)1HRT T,
I )H#-$ B JHS U5 200§ H)INE O-# TL T LA3#41).0% T-+ O-# " §'# 3N CThT
This should only occur with attending permission either in advance or at the
time of delivery.

e You must submit the information into the OB book in Kathy’s office AND record
the delivery on e-value for the delivery to count towards your required 10
continuity deliveries.
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INDUCTIONS

The process for scheduling an OB induction is:

AU ARG T §H TS/ Q-1 §H 3T $)# —§ —##+. S0 B —+4, #+ 44778 S

s O "$8"# J#+ ,9-), 6 .#+0- +"$t. ¥).; 27,500, #,50
#OSH—+)-/ "+ Wt JH-$ H#HS 43 §'# )-+4,9)0- )(# "$ "0.3)" F 2004 2§").

,"--08 6# +0-# "$$" S ) (# §# "$#H-+)-/ )- ,9-), B §"#- BOK; B §rH 3T9H-K.
0-8)-4)38 Ut . )-8 50 .H#8 §). 43 )= §"# —#"% 2484kt W6 S8 T (H+7&T

U U WS §TS 8. 43 §'# )-+4,9)0- #3015, §). S0 §"# 39#-&. ,0-9)-4)&
gt J+#-$ AND §'# "$8#-+)-/ §"'"§ 5 6# 0 , " "$§ S ) (#T

C "# W )HE-§$S 5. 43 §H )-+4,90- .0 )-20%(.  "$"& 04k Wt )+#-,& ,00k+)-"$0%
02 §"# )-+4,90- §(# 0878 9)-), ., "#+4%. " - 6# T -/H+ T R

# & #

"y — K=/ 9T Q)-T0- ). A)H- S0 HHES. )- e SHEE SHTHT ). ). t-

#44, 90" HOBHE- # "+ ). /O0+ 34" 9),# 104 "4 60T # #9" (). /)Lt~ 0= §"# Oh.S
T8 - OLHQOHE 00 #™," &#™W  * . )+H-S. "W WA+ S0 §7# §H #OT ( T-+ "W -0
QS0 6 *578 "S§). (AT L OME. BOCSH — §')-)-/ O "W AS)aH+ ) '$*#'.$2)1#
5.7

1744790- 00)-+)1)+4™  #.)+#-%. ,0/-0)1# ;-0 +/#]

174750- 00 #.)+#-K. )—+H)1)+4 " 340/4#. .1

174750 0L §"#  #.)+#-,8& #+4,"90- 340/%" (7

1747§0- 00 #.)0+#-,8& ,44),44(

T T AN - 200 "L S B T33H-N9 T T -+ ]

<< KKK

4,,#.. 0-§8'# - W")-)-/ 9°Q-"90- ). 3uH+),91# 02 4, ,#.. 0- §"'# #19)2), *9)0-

9" Q)-"90-1 #,%4.# ,#1)),"50- 02 "* 04% /%" +4"$#. ). "- (301" -§ 70"+ 02 §"'# 3%0/%" C
marginal performance of less than a score of 390 in the PGY-1 year, 400 in the PGY-2
year and 410 in the PGY-3 year on the In-Training examination will result in individual
Resident remediation? "). %W (#+)"9)0- 5)* )-,"4+# "- )-$#-_# .$4+& 02 §03),. )- 5")," "'#

#o)+HH-$ +)+ 300%&T L)/ -#+ WHT+H)-/ . B 6# /)1H- S0 $'H #H)HH#-$ 6& T .3#,)), 27,48
(H6# " -+ " - #9" ( 5)* 6# /)1#- S §H#H #-+ 0L #7 " 4-)0

#

STEP Il USMLE OR COMLEX

H#)+H-S. ST~/ " 4% A BB8 (4.56# 2" ())Th 58" S # 0" i+ U - A C#-$. 20
1T HQH-S U33#-+9 1 1 -+ 1 #)+#-5. (4.8 3%.. §'H o), -O5H+/H "
=), L. Ob HIA)LTH-$ 108 <. 3WOKSO "+1T— HCH-$ 50 $"H &
H.HH-S. STUS)-/ GHI0WE 4% A BBS (4.5 ,0(3HH SH3  6&S$H #—+ 02§ &t ™1
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.0 -08# §""$ 00),)"* 09),#. 02 0- I#"330)-$(#-$ 5)* 6# ). .44+ 68 #6444 N' §0
"-& 5"0 """, 0§ .46 Q)+ 34002 023" . .)-/ §#3 ! O 68 §"). +"$H#
28" Wi )+#-5 4605, 34002 02 3"..)-/ 6& ", 1A §"# 5 6# . ,)-+it+ "+
37 #+ - QOAY W, O+ 2§ Wit )+tt=$ "™ . 46 QS+ 34002 6&  "h," TA §# Ut )+#-$ B
6# 3", #+ 0- \((#+H)"$ WHH)"0- % #°- O 5y 6# )-0h(H+ "+ §#
#.)+#-K. ,0-80" 8 B)* 08 6# Wt-#5#+ ) §"#8 +0 .46 )5 3400202 "..)-/ $#31 O
6& June 30, of that yearT?

#HE-S. U TROSH HTIH 00 ). #9TC T 0=/ T )8 ). W AH S 1B +7&. )- LT - # T+
SN W -0 O8"'#h ,0-29,8.7 - "++)5)0- §U#& (4.5 W, #)1# 3#()-.)0- M0 §'H# +#3T IS (H#-S
§UHE "W T )/-#+ 30 +4K)-/ §). QO-$"T  H #OHH#-S U040 T U +#3TISCH-S 90
#9,4. # S#C MO , "™ §"# -)/"S 64204 §# #97 (U Up to 4 days of CME time may be used
for any step of the USMLE or COMLEX exams.

STEP Il USMLE OR COMLEX

HHE-S. "W TR0 T 08 §7). #97 (7L 10-/ "L ). W1 A# St 1B 478 )- TH1T— # -+
SR TWE -0 O8"#h ,0-2),8.7 - "+H8)0- $"H& (4.5 W, #)1# 3. .)0- MO $# +#3 IS (H-S
$H& "W . .)/-#+ 30 +4N)-/ §7). O-§"T #H  #)+#-§ .04+ 0 "L §UH H#3TK(#H-S S0
#9,4. # S"HC MO , "™ §"# -)/"S 6#20%# §'# #9 (7 Up to 4 days of CME time may be used
for any step of the USMLE or COMLEX exams.

. -Of#+ "601# "-+)- 33#-+)9 §"'# Uit A (-5, 200 "+17 -, #(#-5)-30 §# 8 H
1" &#"H 00 #.)+#-,&)-,*4+#. passing of USMLE Step Ill or Comlex Step Il by March 31%
of their PGY-Il year 20% "i#.)+#-$. 5"0 .§"U#+ "%#h 4*¢ A BB8T O %#.)+#-5. 50 .§" s+
6#20%# 4'¢ A BB8 §'#& (4.§3".. 68 §$''# #-+ 00 §""#)h &#"1 80 /%" +4"SH#

5> :/20/ -. 280/59/ 159:<=157 J4/% ,/G<1,/0 2 J 720/ /G</03
—,4K .- 25=2J /G</03 .-, /20/ 25=I-, 6252/ -. 96/=<i/
~,AK .-, =<, =/1234/53 3- 8/ 1:/= -<3 0//211/5=IC__ 25= =250

15 2=@259/ -. 36/ 280/59/* <5:/00 13 10 =</ 3- 7:5/00 -, <5/C1/93/=
-99<,,/59/0 ::5/00 -, OI9E 314/ ,/G<1,/0 8-36 -. 36/ 28-@/ :103/= .-,40
3-8/ .1::/= -<320 0--5 20 1-0078:/

n-.36/ .-:-3;15? 1-:191/0 .,-4 36/ 4/,1925 -2,=-. 241> [=1915/*36/ *
25= 2,/ 0<442,IF/=8/:-; <6=/,J 6/ K /2=
36/ .-:—-;15? -5>1.>-< ;253 .<,36/, =/321:0

LT #3084 00 $H )8 2 #HLT+T U000 2 #4),)-# -+ 7 #H-S)- "R

#+),)-# WA 6& §H,WHH)8T0-  04-,)F 200 BT+4TSE #+),7F +4,790- -+ §'#
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#),"- 0"+ 02 " (& #4),)-# )-SUSKHSTH0- 02 *#T1# 20h 17,790~ *-#.. ,0-9-4)-/
#+4,75)0- "57&%0§"§)0-. -+ §"#);#). ,0-24.)-/1

American Board of Family Medicine (ABFM) LEAVE POLICY
American Board of Family Medicine 30%),#. "-+ 340,#+4%. "W 1#%& ,"#"%
W/ h+)-/ "6.#-,# WO #.)HH-,& $T)-)-/1  #,74.# ,0-9)-4)%& ). #-8H"r S0 §#
3")0.03"& 02 Q)& #+),)-# HT1# 0% #OMH-+H#+ N0+, 02 §)(# +4N)-/  #.)+H#-,8).
+).,04%" /#+1

. “HHIOW  #. )-S5, (4.5 30N $UAN +49#. 200 7 Q-)(4 3#H)0+ 02 AA O0-$.
#7," 7, +#(Q), & Absence from the program for vacation, illness, personal
business, leave, etc. may not exceed a combined total of one month per
academic year without consequence.  4%"#h(O% 17,90~ 3#)0+. ("& -0%
"L, A4Q4TH B0 O-# &#™H 80 "-08"#  —-47* 17 ,79)0- (4.5 6# §";#- )- §H# &#™h 02
L), # 0% 5'), §UH 17,T90- ). /hT-$#+ -+ -0 $50 17,75)0- 3#N0+. ("& 6#
,0-,4#-§1  #1/1 §'# " .§ (O-§" 02 §'# &#"h " -+ §'# 4.5 CO-§" 02 P &#™h )-
HIAR-H#T O #HO)HE-S. +0 08 UT1# §U# 039)0- 02 W+4,)-/ §# S08T* §) (# -4+ 200

#)+#-5. 18 ,"#-+"h (0-§". 6&'W)-:4)."")-/ 17,"90- (# _"# 0"+ %#,0/-)0#.
$'"8 1%, "5)0-*#"1# 30%),)1#. 1% M0 340/4%" € 50 340/%" (" -+ " §# 30/ "§)1# 02
' %O/%" € hE,80% "L *O-/ . $U#& +0 —08 #9, 4+ §H 0", §)(# W . 9H),50-7

. \(# "SR BOC S H  #. )-8 310747 (104 #+4, "0 34430.#. .4," " 504;."03. O
L0-8)-4)=/ C+)," " OL9#. "W 08 ,04-5+ )= §"# JH—#4" ) (8"9)0=- O- "6.4#-,#. 64
U044 —08 #O, i+ )1# +7&. "—-4""g]

. GH),"- 0"+ 0 "8 #4),)-# 0-/ #( 6.#-,# 09,&

. 6.#-,#. WO $'# #H.)+HH-,8&)- §# #9,#.. 00 0-# (O-§" )-§'# ,"+#(Q), &#"h A
O 1 (4.56# ("+# 43 6#00% $'#  #.)+#-5 "+17- #. 50 §H —#O8 $h7)-)-/ 1
"-+ §"'# time must be added to the projected date of completion of the required
36 months of training.  6.#-,# M0 §$'# #.)+#-,& #9,4.)1# 02 0-# (O-§"
17,%90- .),; (# (& )-5438 ,0-5)-4)%& 02 3"9#-$ , "% 200 = (94 02 §in#
QO-§". )- #7," 2 §'# T+ D &#™. 02 $h7)-)-/T  #T1H#. ((T& 6# )-$Hh. 3. #+
$'04/71048 §'# &HTh Ok §7;#- . T §UW# (O0-%" 6'0,; 02 (#1  0M05)-/ " #T1# Q2
"6.#-, 48 00 M. 8- S CO-$". $UH #O)+#-5). #93#, 8+ $0 84— 0 $# 340/%"
-+ 7)87)- L, T 02 ). T 3T -# 02 3TE-S. 200 T )-) (4 02850 (O-§". 6#20kH " -&
46 .#:4#-8 " 1#1 Leave time for vacation or illness in excess of four weeks
must be made up before the Resident advances to the next training level and the
time must be added to the projected date of completion of the required 36
months of training? _#"1#. 02 "6.#-,# )- #9,#.. 02 §"'## (O-§". "W ,0-.)+#+ *
1)0*"§)0- 02 §"'# ,0-9)-4)5& 02 , "t Wt - ANt (#-81  %0/%" (. (4.56# "S5 "W §""$§"# 0"+
C & W AN §'%  #.)+#-0 50 ,0(3#Hs# "++)§)0-"* ,0-5)-4)8& 02 , "W §)(# U - 4t (#-S.
6#80-+ 5" "8 ). —Oh"*& Uit - 4+ 30 6# #4)/)6'# 20% ,#49)2), "9)0-1

ACGME LEAVE POLICY
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The Accreditation Council for Graduate Medical Education (ACGME)
3M0/%" C W ANH (H-5. U0L)+# 20%  #.)+H-$. S0 .3#-+ H(# "57& MO0 §'# (&
H#t),)-H# H-S0 ) —H#, #0850 (S 8 #+4, TH0-"F A 02 8 H)h $hT)-)-/T  OS#1#h
$'# 4 # 00 W COS# L)% . O% %0§"9)0-. O- ,¥%)-), ™ _#41),#. "..0,)"8#+ 58" 0% #9%#4-"* $0
$'# 304" C (4.5 -08 )-$#ia38 ,0-9)-4)8& 02 , "W "$ §"# Q& #+),)-# ,H#-%h 20%
O-/#1 8" - 0-# (O-$" )- §"# h.$ &#™h "-+$50 (O-§". )- #"," 02 §"# .#,0-+ "—+ §"")i+
&#™h.1  30-UHdh- S0 §"# T Q)& #+),)-# H-Sh S #O)+#-5 (4.5 3101)+# ,0-9)-4)8&
02 , "W 20% '), "#% 3T§H-5. 200 "§ *#"_§ 350 (O-§". 640 #"1)-/ 0% "++))0-"* "57&
40§ $)0-.7

. Accreditation Council for Graduate Medical Education (ACGME)/Resident
Review Committee (RRC) for Family Medicine — Special Requirements:

CHOBH)T WARQH-S. 00 #.)HH-,& #+4,750- - Q& #4),)-# $TH# S#
J0M05)-/> L #)H#-S. T +#I#03 -+ (C)-$7)- " ,0-9-4)-/ 3"&.),)"- 3"HH-$
90— "3 B " A—H)DHH-S) S 374 00 BTG-S, "=+ §H 27 Q). $H04/048 §H
S &7 BHNOH  T# 340/47 ( (4.5 61 4, $A%H+ 0 )- AW §TS #.)HE-S. () ")-

0-9)-4)8& "§ *#".$ §'"%04/''04% §"#% .#,0-+ -+ §V+ &#"Hh. 02 $h")-)-/T This
continuity may be interrupted for a maximum of one month in the first year of
training? During the last two years of training, the Resident may not be absent
for longer than two months in each year and these two months periods may not
be consecutive.  8#h §"'# 2.8 )-$HM439)0- §UH#  #.)+HH#-S (4.9 ¥#84h- S0 3h01)+#
0-9)-4)8& 02 , "It 20% §'#Mh 3 - 3"-#*. 0% "§ *#" .5 §50 (O-§". 6#20% )-$#Mha35)-/
0-9)-4)8& =/")-

UNSOM LEAVE POLICY

—-+#h §'# UNSOM # (3'0&## 6#-#20%. 3°,; /# #.)+#-§. °,,14# 17,790- "+ ),;
UL TS AT K +7&. 3824 (0-§" 02 .#%1),# 58" -0 , "Wh& O1#% 30 .46 .#:4#-§ * '+#(),
&#™h. 4% A§W04/" 4-# 1BT A4S L), T (T & 6# 4.4+ 20% $# (30%"H&
+). "B ), A4/ U BHTN-/T  #)HH-$ 378L),) . THHE "0 #-98+ S0 §H T 1#
6#-#)5. 3U0L)+#+ )- W+ "+ §7 "5 )-4+)-/ §'# Q& #4),7 #71# LS
02 AHH!I7T The FMLA provides 12 weeks of protected leave for medical or
family reasons. #"1# 0 "6.#-,#. 6#&0-+ ", , 4 (4" "$#+ 17,90~ "+ .),; " 1# "W

-0§ 3")+ 5"#-§"'# ). )- #2#,81

#o-)1#%.)8& 02 #1T+® "RO5.  #.)+#-5. 80 7, ,4 (4% 43 50 15 days (3 weeks) of
vacation and 15 days (three weeks) 20% 2" ()& .),; §(# ™. " 37+ 6#-#)§ "--4""&
58" -0, "Hh& 01#% $0 §"'# —#9% &#"4 ", "+# (), &#"W

THE AMERICAN BOARD OF FAMILY MEDICINE (ABFM)
2 W05, #.)+#-5. 90 6# "6.#-5 208 17,790~ "—+ .),; §(# " $08™* 00 B +7&.
04% SH#t;. +aN)-/ "-& ", T+#(), SHW 4K #/0(0/0# /20/ -. 280/59/ 8/>-5=
36/0/ .—<, ://EQ A4<03 8/ A2=/ <1 8/.-./ 2 /0I=/53 42> 2=259/ 3- 36/
0<80/G</53 :/@/: -. 3,215157* 25= 36/ 3-32: 314/ A<03 8/ 2==/= 3~ 36/ 1,-B/93/=
9-41./3-5 . 36/ _/01=/59> 1,-?,24
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= * *25=

04 /#§ = ("9 (4 02 15 days of vacation #," &#™% _## 30%,& 20% #9,#39)0-.
"+ " ("9 (4 O 15 days of sick time %0 UNSOM! "#.# (4.5 6# 4 tt+ +4%)-/ §"'#
"tHEQ), &HTY T SHRE). -0, TR0 L SO §H —#O$ & "I

04 ,"- 6# "6.#-5 43 0 4 weeks and not have to make up days (ABFM). %#h C 5##;.
6# )6 204 .),; 1%,"9)0- 3/-"-,& #5,00% "-& ,0(6)-"90- 804 (4.5 (";# )5 431 A S##; ).
+H)-#+ . K 50%;)-/ +78&. "=+ A (O-§"). +#)-#+ ". B 5O0%;)-/ +"&.7 2 &04 "h# "6.#-$ 20}
(O $" "= B 504;)-/ +7&. &04 S " 1# 50 #5"#H 0. # " 17,"90- +7& )2 &04 "T1# 17, "9)0-
+78. W (T)-)-7 )- S A-$ T T+ Q), T 804 5y "™ 1# S0 #OSH—+ QOAY W .)+H#- & §"'#
“46#N 00 +7&. (). . #+

04 ,"- 6# "6.#-$ 43 50 6 weeks and still be paid AK .),; +"&. AK 17,%90- +"&. %0
UNSOM 1

04 ,"- 6# "6.#-$ 104 4350 A S##;. 1 (O-§". "—+ .9* ,0(# 6",; 5045 ""1)-/ $0 /0
BHIOW S"# 0"+ (ABFM). Bk A S##;. " 30— (4.5 64 3. #-5#+ 50§ 077

Days that must be made up in one year cannot be made up the next year by giving up
vacation days. Your residency completion must be postponed. 7L #"1# ) (#20% 1", "$)0-
O% J*—#.. )- #9,#.. 02204% S##;. (4.56# ("+# 43 6#00% §"#  #.)+#-§ "+1" -, #. 30 §"# -#9S
$h")-)-/ L T+ 8 ) (# (4.5 6# T++#+ §0 8 JN0H, S+ +78 02,0 (3#9)0- 02 §''# Uit - 4)H+
18 (0-§". 02%")-)-/ ABFM

04 (4.5 .## 379#-8. 20h "$*#" .§ CB 5##; . )- §"'# 0483 "§#-$ ,%)-),

0-9)-4)38. )- §"'# 0483 9)#-5 ,)-), (4.5 -05 6# )-Stemadst+ 204 (O §""- C S##;. A (0-§" )-
§"'# A&#™ "+ N S##;.  (0-8". )-§"# "t 1"

"# 340+ 6HSHH#- )-SHMA35)0-. )- ,0-9)-4)& (4.56# " #" SN S##,.  (0-§". 7

J(# "5 MO $'H  #.)+#-,8 3H0/4" ( 10k #+4,"5)0- 34430.#. .4, *. 504;."03. O
LS. T -08 ,04-$#+ - $H# JH-#" (Q8"0- O- T6.#-,#. 643 ."04+ 0% #O, #H+ )1#
4T84

SICK LEAVE
), ; HELH). T, WA TS AX +7&. 3#h 24 (0-§" 07 .#01),# AK 50%;)-/ +7&. 3#h &#h 5)%" -0
, TIh& O1#% SO §"# -#9§ &#"h "-+ 5)* ,01#% 0-*& §""§ 30%9)0- 02 §)(# 4-+#h ,0-%",8 "§ §"'#
-)1#5.)88 02 #1"+"T  #H)HH-S. (& 4.# T, AQATH L), HT L 00 S04 +). T6)N5)E.
)-,"4+)-/ ,")+6#%)-/1 If you are absent for more than 20 working days in an academic
year you must either make these days up with vacation days (if you have days for that
year left) or extend your residency the number of days missed.

HOHH-S. W N)LH- L), +7&. SO WS T—+ "HT O P-#. .1 $ /O#. 58048 ."8)-/ §""$ taking
sick days when one is not sick is unethical, #.3#,)"%& ". (#+),"* +0,80%.7 *.0 )$). -03
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$'# WH.30-.)6)8& 02 &O4% "$#-+)-/ O% $"'# %0/%" C  )i#,50% SO +#S#HQ)-# 2 &04 L% .),;
#-047"" %0 $7& "OCHM 2804 "W# .),; 3" .# +0 -08 ,0(# $0 &04% %0§79)0- ,%-), 0.3 #5,0O
-+ #93#,$ £04% "$§#-+)-/ 50 $#™ £04 0 /0 "O(HT . # 804% A+/ (#-§ -+ #)§"#h /0 $0 50h; O%
, ®)-.),;7 Ifyou are sick and will not be attending clinic and/or any rotation you must:
)-20% ¢ O4% Wt )+#-,& ,00%+)-"$0% *. .00- ". &04 ;-05 &04 5)* 6# 0451 '). ."'04*+
6# +0-# 1) = 3"0-# ,"* 0% 10),#C") (#.."/# HH 8NFK ). ."#). -0§)-1
-0 §# YH)HH-S T+ O% "$H#-+)-/ 02 §'# %0$79)0- §7§ &04 5)* 6# ()..)-/1 #
"5t 02 8 ,T)- 02,0 -+ O- §'# L3#,)), Y08TH0- #/1 098 §H UMW
It )+#-$ O- "—+ =08 " :4-)0% % . )+H-$
, oaqasyroast [20/ [/G</03 -.4 .-,

211/5=1C 5)5")- 0-# S##; 00 $"# 6.#-,#1 1804
"l T6.#-$20% +7&. Oh (O% &04 (4.56# #H-6&" "&.),)"- "-+&04
(4.5 .46 () " WH%4%- $0 50%; -0$#7 NOTE: you cannot be seen by any
physician here in our program to obtain this note. It must be an
outside physician.

+  #5)* /)1# 804 §'# 6#-#)5 00 §"'# +046$ 20% * +"& "HkH " -+ §HKE 64% )2
SN ). T 3TSH- 4, T8~/ 002 W+T&. O-+"&. OYM+T"&. Oh O6#-
L/Z#89)-7 ), 0 §'# %0/%" C )i, 500 ). #-8)8H+ "§ ANY §) (# $0 - 4)k# &04
$0 068")- " 0,30%. W#$4%h- S0 50%; -0%# #1#- 5" * .)-/'# "6 .#-,#1

21:<,/ 3- .——-3 36/0/ 1-:191/0 925 25= ;7:: ,/0<:375 >-<, :-015?
@292371-5 =2>0 -, /C3/5=715? >-<, ,/01=/59> 3- 42E/ <1 36/ =2>0
4700/=

SHORT LEAVE (SEE PERSONAL/MEDICAL APPOINTMENTS

below)
2 804 —##+ §0 $* ;# §) (# 00 +4¥)-/ S0h; "04%. 20% "-& W™ .0- #/7 +0,50h +#-9).$ "330)-$(#-$
804 (450048 §# #™1# #:4#.8 Oh( -+ .) (36 B3 )- §# -4 (644 02 "04%. &04 5 6#
"5 T A6 SH.# . .00- . 30..)6% W6 S5)")- 0-# (0-8" 0L §"# "6.#-,#
SO “WT-/# ,0LHT/H ). ). 3TH),47We )(30K-$ 2 804 "T1# (& #4),)-# ,9)-), Of
)-3" -8 WE.30- )BT HBH S+ T6.#- . +4N)-/ SOh; "04%. (& -#, 4. 8" §H —##+ $0
065")- 34002 02 §"'# "6.#-,# .4, ". " +0,80kK. 081 ™). ). "$ $"# +).,k#8)0- 028"# 40/4"
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AWAY COVERAGE POLICY

HHH-S. (4.8 "WhT -/ 10% 014" /4 00 "4 3™ ,9), # +AN)-/ ., "H+AH "6 H- #T "HE (4.8
/=TS T 3H,)), 3"8.),)"- MO St T SO T-.5#h (H..T/H. T 10 06848,
3UGH-S. 0.3)"H0M+ 3TGH-S. T—+ "-& ", ASHE ) 3TSH-S. O OFHh AW/ H-5 (S, +40-/ $H)
"6.#- ,#]

Only two Senor residents (PGY-2 and PGY-3) residents may be gone at any one time
including CME, rural, or vacation (excludes sick leave)l #.)+#-$. 5"0 5)." $0 §";#
,0-21#- ,# ) (# (4.5 6# "5"# 02 §). N)"9)0-1 0-2,8 )- k#:4#.5. 20% 17, "5)0- ,0-24%#-,#
) (# 6HISHH-  #.)+#-5. 5 6# +#,)+#+ 0- " .$ ,0CH# M.§ . #IH+67.). 1 -&WH:4#.5 5),"

58



W45, )= T 1)—/ QOWH $T - O—# #-)O% Wit )+#-8 JO—# "$ O-# ) (# (& 6# +#-)i+1 .8 (-4t
W A.S. T-88)-/ M., §'T— 1B +7&. )= "+1"— # S 6# ,0-. )0+ O- "= )—H)1)+4™ 67 .).7

0 17,"5)0—. Ok *#" 1# 5)* 6# "#05#+ +4)-/ §"# #-9i# (0-8" 01 4-# Oh 49€7 ). hdH# +0#.
08 "33% $0 )-$#-. . $H& "W -0$ HOSTSH+ )-$0 ' ()& #+),)-# M -+ ),
A

“& L OF N § - 17, 790 (4.8 Bt Wt At S+ T—+ "33M0LH+ 1B +7&. )- "+1T— #A4.)-/ H
00),)"* " 1# W= 4% .§ 1000 4 33#-+)9 "=+ T ") 0% (4.5 6# ,0(3HHE )M+ 043
58" 179+ )-20% "9)0-7 No other method of notification, request, or approval is valid? ).
04 ). "1y 6 MO §"H#  #.)+#-,& OO0k+)-"$0%

VACATION
TLU90- ). T, bAHE TS AX +76. 3#h 4% (08" 00 #L),# AK 50h;)-/ +7&. 3#k &#"h S -0
"8 OL##k SO §'# —#OS &#™% -+ S)* ,OL#h 0-'& §""$ 30M)0- 02 §)(# 4-+# ,0-$i",$ "5 §"#
C)I#.8.00 #H1T4TT
KO, #. . 10% Wz 4#.9)-/ 17, 79)0- +7 8.

04 S 6# -0Y)f+ 68 # () 5"#- 17,780 WHi4#.S. "W +4# 05 h+. §'H #-+ 0 $"#
Q) &ETH M LT, T0- WHIA#S. W RS ,OQH DS #HL# .0 )2 804 ;-05 &04 Sy —#t+
3#,)), 9CH 00 .46Q8 ) . .00- ". 30.)5). WEi4#. S+ 2 804 +O -0 hzA#.S T 17,790 6&
S 34, HETH)-/ 804% 17,790- Y(H# B)F 6# .. )/ -#+ _## "T-/-/ ","0- "
6#05 1 # 5)* (" ;# H#1#& "S$HC35 50 ", ,0CCO+"$# &04% 17, "5)0- WH#:4#.5. 648 O-,# $'#
17,790 +"St. "W " )/-#+ 804 (4820705 $# L "T=/)-/ ,"$0- "&.I340,#.. 6#057

"T_f#. 90 Q04 17, "9)0- ., UHHAH ,T- 0-'& 6# ,""-/H#+ 6& 3#()..)0- HOC ' H0/%" C

Vit SOMT L "—/# §O ., A 00N "33H-+)9 (4.5 64 Y+ 045 T+ )/ —#+ )= 44~/
JOLHY™ /4 204 ** (). .4+ .30~ )69 7

Changing Vacation Days:
—HSH UM T 6 (CHE)S). 1N H)0),4%98. 90 LT -/#T -, #804% 17, "9)0- +7&.
UUIH - T )/-#+ 30 T -/# 804% 17, "$)0- ALL OF THE FOLLOWING MUST OCCUR>
§). "$*#" _§8B +"&. MO #)SH#h +"% 64)-/ " -/H#+
VHE ). -08 "M +& 850 #-)0% Wt )+#-5. /0-# "§ TS ) (#
YOU ""1# 204-+ .0 (#O-# 30 2™ " -& , "™ +4%)#. 2)-), - ,Y)-), . O% presentations
04 "¥# -0$ ,""-/)-/ &04% 17, 79)0- $0 " %0$"§)0- (";#+ *. " L M%0§"9)0- .4, *. " ()&
#+),)-#  0.3%"  .&,")"M& O% #+)°%), WH-,& H##Y).S
04" 1# +)., 4. #+ 8% " =/# "—+""1# """+ )§ )/-#+ 00 6& $"'# %O/%" C  )#,50% 0- $"'#
L " -/#30 ,"#+4% OhQll

General Vacation Guidelines:
. P ","00-. "W .,"#+4%+ - §UH O-# S##; 6'0,;. +4h)-/ §'# (O0-§". 02
4% #58  AW/HKE T -+ H#+)"SH), 4S3TSH-§T

. "t P T, t0-. (C&GH ., R T S O-# B#H: 6'0, ;. OhA O-# SH#;
6'0,; "—+ A S50 5##; 60, ;]

e A maximum of 2 senior residents (PGY-2 or PGY-3) may be gone at one time
(including CME, rural, and vacation)
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o .t (S 0230Y,& 17,790- +7&. +0 |-, A+# S -+ +78. T AK +78&. O2
17,790- 3 &#™% -05 F 648 §7). ™. $h"+§)0-"4& G#H— HOM-+#+ S0 O4% . )+#-3.
67 .#+ 0- §#)h 0$™$)0- ke - A)htt (#-$.1

HOLIDAYS

CHE W #HIH- 3T CO0+T&D C 02 4% T60% &  #LT+T T&  #HET—.  "&
DS T ST TN NS, & #5 #Yh. T& W) A8 -/ U+t
Wt =K. "& T—+  #QOW™T &1 2 &04k J)-), 0,,4%. 0- " "09)+"& &04 5)* 6#
#9,4 #+ MO ,N)-),1  #.)H#-S. W L )/-#+ 90 L0010 OO+T& TR TS $# 6#/)--)-/ 01 $#
&#™ 68 §'# UM W )+#-$.T 2 804 —##+ S0 .5)5," 804 (4.5 20705 §"# L

I "601#T O9+7& ,"* §(#. "W $"# " (# ". "-& S##;+ & 6#/)--)-/ "$ K3 §"# )/

BHIONH A—#..)5). OL#h = Sttt #—+ "=+ §"#- ). K3C 0- W+"& "—+#-+. "$ 8" ( 0- §"# -#9§
—0-  OY)+"& S##;+"8&

0.5 OF+"&. "W -0 —#,#.. W& /44" -St#+7 2 804 "W# O- " %0§"$)0- §'"$ +0#. -0 $" ;# O
0% $# 0N+ 804 "W WiAW+ S0 TSH-+ §U# H0STH0-T ). )=, At TR 0N+ #9,#3
w7 & #5 O #TK. & -+ "WS(CT. &

PERSONAL/MEDICAL APPOINTMENTS
2804 "W §™ )=/ (#9070 80 " (#+), ™ +#-$"+ "330)-$ (#-$ +4%)-/ -Oh("* 64.)-#. . 04,

N PK  &04 (4.$2)" 048 §"# #=1# 105 "+ &04% §(# "5°& %0 ,Y-), "+ Ok &044
HOS™$)0- D) 6# +#+4 54+ MO 804k ),; Oh # 1#308™7 Oh#9™ (3% &04 "W ., #+4+ S0 6#
"$ 804k 0$*$)0- 022),# "$ NoIB™ ( 648 804 +0 -08 "Wi)1# 4-3) ABBB" ( +4# $0 " 3#%.0-"* O}
G+), " "330)-$(#-$ A U "04h. S 6# +#+4, 5+ B0 804 4 1# $08™*  # A—+##.5"—+ §""
§'4 4 "330)-§(H-5. "W 18 ) (30K -5 "—+ (& -0 6# 30..)6% 0 ., "H#+AH O- SH#iH—+.
§C# 00 “OSHL# ¢ "04h. (4. 6# °,,04-%+ 0% "+ S 6 LM+ 5)5" 804N U, #3304,
&5 # YO/ ), 00K T—+ OF  #.)+#-,& OOk+)-"50K

MATERNITY/PATERNITY/ADOPTION LEAVE
Policies 07 §"'# U601 T BHY T §tH QR #e),
#71# ,$00 AHHY "33

LEAVE OF ABSENCE
MH- T LRSS TR ASRHE ). T, A4S 1T, T0- T+ L), T LH T-8 T HH)5)0-"
e 1H S (# B)F O# ,0-. )ittt " HT1# 00 "6 #-,#]  #I4#.5. 100 T T 1# O 6. #-,# (4.5 6#
"33M0LH#+ 6& §'H KO/ (Y, SON  HETI# 01 6. H-,# ) W A) §1 S 8"). O (H 6# T+ S0
G -, 8] H#.)+#-$ 5 -08 6% ,0(3H-. "$H+ 204 " H 1# 0 "6.#-,# "—+ +0#. -0§
LA 1T, T9)0- OF L), HTAHT W)-/# 6#-#8. (& -08 6# 3")+ +4H)-/ " H#T1# 00 "6.4#- ,#) §H#
#OHHE-S 04 ,0-87,8 ). WO/ ),50% O%  #.)+#—,&  OOWH-"$0% 20% 244 #
}-20%¢ "$)0-T7
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JURY DUTY/MILITARY SERVICE
0,4(#-$79)0- 50 #4926 #41),# (4.$ 6# "33401#+ 6& §'# H%0/%" C  )i#,%0% Relief from
program duties is permitted without loss of regular compensation, or extension of
Residency as dictated by the ABFP,ACGME, and UNSOM Leave Policies (see above).
+HH:4"5# -09),# (4.56# /)1#- 30 §'# %O/%" C i, 804 7

EDUCATIONAL LEAVE
#.)+#-5. "Wt "*05#+ one week (5 working days) in the PGY Il and Il year for medical
education #"1# 5§ 3#()..)0- M0 §"#)h %0§"§)0- 3k, #3%0%h -+ $#  HO/%" ()i, 50N
+4,")0-"**#" 1# must be requested at least 30 days in advance using the official leave
request form "33#-+)9 "-+ 3%01)+)-/ ,03}#. 02 .4330%)-/ )-200C"90- $0 §"# #.)+#-,&
%0/%" C Vi, S0

#.)+#-5. 50 3HNORC 4-."9).2" S0K& O- §"# - %7)-)-/ 9" ()-"5)0- (& 6# Wtz A)t+ 30 4. #
§ )% B4, "50="* T 14 8 (# "—+ (O-H& 10% $#.§ B3 W 50T " 27,4188 5y +#th)—# §). 20¥
BT S )—H)L)+AT T

"1§),)3790- )= HOSHT,4M), 4% T T+#Q), TLOLOE. ). #-,048"/#H+ TOSHIH b (4.5 -0
|-SHHH BT A-), T OF T, T+#Q), WE.30-.)6)H.T ALL W A#.S. 200, SANE.
LO-Mtitt- #.  3#7;)-/ #-/T/HQH-S. Oh OF'#h T OL0H. (4.5 6# HTWE §N04/" §#
HOHH- 8 HO/NTC JHELS0N TS TS 1B +7&. 3WOh SO §H LS H.H HONT AW, 4t
HOBMH— #. 04 B# +0,4(H-$#+ " —+ 3715 00 804% 3t (" ~#-$ It O+7

To complete the PGY-1 year and advance to PGY-2 Residents must have
completed the requirements outlined here in the appendix. (It is your
responsibility to read and be familiar with these requirements)

To Complete PGY-2 year and advance to PGY-3 Residents must complete the
requirements outlined here in the appendix. (It is your responsibility to read
and be familiar with these requirements)

PROGRAM REQUIREMENTS FOR GRADUATION

At the end of the PGY-3 year the resident must have completed all of the
requirements outlined here in the appendix. Resident will not be held back
for failure to achieve those requirements that are the responsibility of the
program such as outpatient clinic numbers
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RESIDENT PERFORMANCE COMMITEE

- "-47h& 02 H1HN& &#H"h §UH 2", 4% T+ U)HL WL )+HE-S. (S )- §'# “Resident Performance
Committee”. "# "601# =. 5#* *_ §'# Wtz AV (H#-S. "W WHLEDSHY T+ W)= i
I, 0 (#-+#+ for or against advancement to the next level or graduation as
appropriate. "# ,0CQ%## (& .0 W,0C(#-+ 30..)6% W(HH)"H)0- "+4.5(#H-$ O
64" "1)0% ", "+#(), 3406790~ +).,)3)-"%& ",9)0- 0% 30..)6*# +). ().. " 2 * ¥#,0(#-+"9)0-
/)-8 LT HQH-S 0 T-& 02 §H T601# (L90-. W WH,0Q(#H-t+H#+ $#H #O)+H#-§ B 6#
-0+ ) ((#+)"##&1 Residents will be advanced to positions of higher responsibility or
graduate from the program, only on the basis of evidence of their satisfactory
progressive scholarship and professional growth *. +#)-#+ 6& $"'# "601# W)™ "-+
205 " #1744 9)0-.T1

“HOO#)HH-,& KO/MT QO VLS00 Tl §TH T48UONE -+ U#.30-.)6)%8& $O §7;# " 33%03%)"SH#
",90- S0 ,Ou#,$ §"# +#),#-,&1 It is the goal and sincerest hope that every
resident will be advanced to the next level and graduate on time7 §). **.0§"#
+4%& 02 §"). "+ #1#%& O8"'#h  #.)+#-,& 0 WH1#-§ )-+)1)+47*. 570 "I 4-"6*# $0 3%",9),#
(#4),)-# ,0(3##-5$& 90 "+17 -, # O% /%" +4"5#1 )-"* "33%01"* 02 "+1" -, #(#-§ 00 #._)+#-5. ).
+HShQ)-H#+ 6& §'H  #.)+H-,& ¥O/4T C )i, 500

UNSOM REQUIREMENTS FOR ADVANCEMENT

§). "6.0M8#& %4,)" § T8 TR HO)+#-S. $7US)-/ O- O% "% 4'& A BB8 "I 2" ())"% 5)" §'#
309, )#. .#8 20%" 6& $H  hT+4ATSHE #4),"F +4,700- ,0CQHE T -+ T ‘MU H# HH
S WA QHSS. )- S "T_+600; )- "33#-+)9  )- §'# .#,90-. 0- 330)-$(#-$
"-+  #7330)-$(#-$ "+ #(HH)TI0-T

DISMISSAL OF RESIDENTS
Q). 00" # )-8 Oh —0- WE-#5"F 00 " #.)9+#-5 ,0-8h",§ O 6# §# . 30-.)6))& 02 §"#
H#oHH- 8 WO/MT (VL S0h BT SH THL),# 008"H  WO/MT (27, A88]  33#TH 0 .4," T+1#h.#
" 90— ). 0L+ 68 §"# 4O/4" ( 30,8 0% 4# 4O,#.. "_+600; 4-+#i

337 KK KN 7

WOW S0 +).().."" OF 27)di# $O “+1"—,# 20% 4-.79).0% 0. 3HNONC"-.# "33403%)"$#
+0,4QH-$"90- 01 ,04-.#)-/ W)™ ",90-. "—+ OS"#h (#".4WE. AS)0#+ S0 )(3H0L#
SHNONC "=, # " 6H $H . 30— )B))8 00 8H  #.)+H-,& 4O/%T ()i, SOWT

##

#)H-5. (4.5 6# .ABHIL).#+ ,0-.).51-5 DI §TH w0 #O3MNH- # -+ #+4,79)0-
§UH0A/T04S §UH #)HE-,& WO/ T+ $H O #)HE-,& KON )50 #- Al §7
GHQBHE. 0 §'# $#° ")/ $°0 MO #.)+#-5. W/A™% _A3#1).)0- +4%)-/ §#) #-9)
HOHH- 81 A3ML).)-/ 378.),)"-. "S-/, -+ Oh 343006 (4.5 6# ) (H)
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.30-.)6% "+ §"H#8 (4.5 WLHS " 34030 .4+ (0% +)"/-0.9), "—+ $H"344Y), 30, H+AWE .
-0, 78 WH1).)0-. ) SHETSCH-S 3tT—. o+ Oh LUTo/HL ) §UH 3THH-K. ML O W 2
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1 CHIEF RESIDENT(S)

HOUWR HHE-S O T )= (0.8, T H. S L0 U WL )HHSS. T S &ETH #.)+#-S. 50
W S B8 ()& ), )—H WSS -+ 07 A%8 B) 0= .90 "5 §H +).W)0- 02
S HO/MTQ JE,SOW  H UM #)HSS . 24-,8)0-. )- " O O /WSt . 30-.)6))8 5"
W/, SO S )-8 §TH8)0-"H& 04 3404 ( T. T+ $50 ,0 T W )HH-S. 570 .39
§7. 30.)90- 648 §). ). #8 S0 §H 4).,W0- 02 $H WHHH-S.T H MR #.)HEK
. 30- )6 ). -, 4+# 648 (& -0 6# ) S+ $0>
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THE CHIEF RESIDENT ELECTION PROCESS

118, AWH-S _#,0—+ &#™% WH.)+#-5 ). #)/)6% S0 bd— 10% , ") WE.)+H-$ §He T
BHtt— S0+ 340k SO §"# #4#,9)0— §78 SUHE "W -08T  #7.0-. 10 )-#)/)6))& )-, A+# +).,)3)-"H&
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On Election Day:

o M LAWH-S W WEHH-S . ) bd- §H ##,5)0-
#o0) §H -OQ)-TSHE L T-HHTSHE. D) 6# TROSH+ SO /)1# T 3H#," SWE.H#-$"9)0-
#93"")-)-/ 5"& §"'H#8 504+ 6# §'# 6#.5 , "—+)+"$# if they choose]
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W) +HE-S 108K, "% 108#. “WE#4™ T
HOHO/%T Y, S0% B) —08 108# TS §"H 2T, 488 (HH)-/ A-H.. $UHWE). T 9% )- 57,
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The final announcement of the new chief residents will usually be made within one
week of the election.
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CME CONFERENCES (Continuing Medical Education)

Residents are allowed five days of paid leave for CME conferences in their PGY Il and
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Any resident on remediation, probation, or in any way are not in good academic
standing may be denied used of CME money (see below) or time off for CME
conferences or other extracurricular educational activities. This is a privilege that may
be revoked at any time at the discretion of the Program Director.

CME MONEY

All CME money must be spent and receipts submitted to Mahasin by the May 15" of the
current academic year? Failure to use the money and submit receipts by May 15™, will
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“...Funds cannot be used to purchase items that could also be used to meet personal needs such as

cell phones, computers, and iPods. PDA’s provided by the program for collection of accreditation

data and which remain the property of the department are excluded. Funds may also not be used

toward any purchases that help the resident qualify for a “new position,” i.e., board eligibility.

Thus, using funds for medical licensure, DEA, or board qualifying exams is not allowed...” P
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